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WELCOME! We are very glad you have joined us for today's Council meeting. If you are not on the agenda,
please complete an appearance form and hand it to the City Clerk. When you are recognized, state your
name and address. The Council is pleased to hear relevant comments; however a five-minute limit has been
set by Council. Large groups are asked to name a spokesperson. Robert's Rules of Order guide the conduct
of the meeting. PLEASE SILENCE ALL CELLULAR PHONES AND PAGERS DURING THE MEETING. “THANK
YOU” for participating in your City Government.

| A. CALL TO ORDER

| B. INVOCATION |

| C. PLEDGE OF ALLEGIANCE

[ D. ROLL CALL & DETERMINATION OF QUORUM |

| E. PRESENTATION(s)

1. Pg. 1 - Mayoral Proclamation — Red Ribbon Week

| . CONSENT AGENDA

1. Pgs.2-5 -June 11,2014 - City Council Workshop Minutes
2. Pgs.6-16 - August 19, 2014 — City Council Meeting Minutes
3. Pgs. 17 - 20 — September 3, 2014 — City Council Special Meeting Minutes

G. ORDINANCES - FIRST READING & PUBLIC HEARING

1. Pgs. 21 - 58 - ORDINANCE NO. 2014-08: AN ORDINANCE OF THE CITY
OF EDGEWOOD, FLORIDA, ENACTING AND APPROVING OF THE
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF
EDGEWOOD AND THE CENTRAL FLORIDA POLICE BENEVOLENT
ASSOCIATION FOR THE TERM OCTOBER 1, 2014, TO SEPTEMBER 30,
2017; PROVIDING FOR CONFLICTS, SEVERABILITY, AND AN EFFECTIVE
DATE.

2, Pgs. 59 - 61 - ORDINANCE NO. 2014-09: AN ORDINANCE OF THE CITY OF
EDGEWOOD, FLORIDA, AMENDING CHAPTER 34, “LICENSES AND
BUSINESS REGULATIONS,” CREATING ARTICLE VI “MOBILE VENDING”
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IN THE CITY OF EDGEWOOD CODE OF ORDINANCES; PROHIBITING
MOBILE FOOD SERVICE OPERATIONS AND MOBILE SALES
OPERATIONS; ROVIDING EXEMPTIONS; PROVIDING DEFINITIONS;
PROVIDING FOR REGULATIONS OF ALLOWED MOBILE FOOD SERVICE
OPERATIONS AND MOBILE SALES OPERATIONS; PROVIDING FOR
CODIFICATION, SEVERABILITY, AND REPEAL OF CONFLICTING
ORDINANCES, AND ESTABLISHING AN EFFECTIVE DATE.

E. PUBLIC HEARINGS (ORDINANCES — SECOND READINGS & RELATED ACTION)

FINAL BUDGET HEARING
1. Public Hearing/Adoption of the Budget — FY 2014/2015

Pgs. 62 - 78 - ORDINANCE 2014-07 - AN ORDINANCE OF THE CITY OF
EDGEWOOD, ORANGE COUNTY, FLORIDA, ADOPTING THE FINAL LEVY OF AD
VALOREM TAXES UPON THE ASSESSED REAL AND BUSINESS PERSONAL
PROPERTY TAX ROLLS FOR FISCAL YEAR 2014/2015, BEGINNING OCTOBER 1,
2014 AND ENDING SEPTEMBER 30, 2015; AND PROVIDING FOR AN EFFECTIVE
DATE.

Pg. 79 — RESOLUTION 2014-08 - A RESOLUTION OF THE CITY OF EDGEWOOD,
ORANGE COUNTY, FLORIDA, ADOPTING THE FINAL BUDGET FOR FISCAL YEAR
2014/2015, BEGINNING OCTOBER 1, 2014 AND ENDING SEPTEMBER 30, 2015;
AND PROVIDING FOR AN EFFECTIVE DATE.

’ . UNFINISHED BUSINESS

1. Pgs. 80 - 84 - Appeal — Boise Cascade Special Exception

| J. NEW BUSINESS

1. Pgs. 85 - 102. - Sunrail Combined Operational Assistance And Voluntary
Cooperation Mutual Aid Agreement

[ K. GENERAL INFORMATION (No action required)

| L. CITIZEN COMMENTS

| M. BOARDS & COMMITTEES

| N. STAFF REPORTS

City Attorney:
Police Chief:

City Clerk:
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| 0. MAYOR & COUNCIL REPORTS

e Mayor Bagshaw

e Council President Dowless

e Council Member Powell

e Council Member Henley

e Council Member Drummond

e - Council Member Hendrix

P. ADJOURNMENT

UPCOMING MEETINGS:
October 13,2014................... Planning & Zoning Board Meeting
October 21,2014..........ccovvvea. City Council Meeting

You are welcome to attend and express your opinion. Please be advised that Section 286.0105, Florida
Statutes state that if you decide to appeal a decision made with respect to any matter, you will need a record
of the proceedings and may need to ensure that a verbatim record is made. In accordance with the American
Disabilities Act (ADA), if any person with a disability as defined by the ADA needs special accommodation to
participate in this proceeding, he or she should telephone the City Clerk at (407) 851-2920.
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MAYORAL PROCLAMATION

WHEREAS, conmmunities across Anterica have been plagued by the numerous problems
assoctated with illicit drug wse and those that traffic in tem; and

WHEREAS, there is hope in winning the war on drugs, and that hope lies in education and
drug demand reduction, coupled with the hard work and determination of organizations such as the

Young Marines of the Marine Corps League to foster a healthy, drug-free lifestyle; and

WHEREAS, governients and commmunity leaders know Hat citizen support is one of the most
effective tools in tie effort to reduce tie use of illicit drugs in our contmunities; and

WHEREAS, tlie red ribbon as been chosen as a symbol commeniorating the work of Enriguéé
“Kiki” Camarena, a Drug Enforcement Administration agent who was murdered in the line of duty, and

represents Hie belief that one person can make a difference; and

WHEREAS, the Red Ribbon Campaign was establisled by Congress in 1988 to encourage n
drug-free lifestyle and involvement in drug prevention and reduction efforts; and

WHEREAS, October 23 - 31 has been designated national Red Ribbon Week, whicl enconrages
Americans to wear a red ribbon to show their support for a drug-free environment;

Now, Therefore, I, Ray Bagshaw, Mayor, do hereby proclaim October 23-31 as
“RED RIBBON WEEK"”
in the City of Edgewood, State of Florida, and urge all citizens to join me in this special observaice.
Dated this 23rd day of September, 2014,

ﬁ“*\ @lmﬂw

Ray anshmu, Mayor )

Attest:
(?W'm,,l.uy’

Bea L. Meeks, MMC, CPM
City Clerk
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EDGEWOOD CITY COUNCIL
WORKSHOP — JUNE 11, 2014
RE: ULl (Urban Land Institute)

On Wednesday, June 11, 2014, Council President Dowless called the Edgewood City Council Workshop to order at
9:02 a.m.

The following attendance is noted:
Attendees:

Mayor Bagshaw

Council President Dowless
Council Member Powell
Council Member Henley
Council Member Hendrix
Council Member Drummond

Staff:

Administrative Assistant Wild
Chief Francisco

Council President Dowless announced that there will be a change in the order of the workshop. There were no
objections.

The Council discussed Ordinance 2014-05; Tree Management and Protection. Council President Dowless noted
that there will be discussion of the Ordinance but no vote will be taken. Council President Dowless questioned the
verbage in the Ordinance regarding the Mayor and “his or her designee”. Council Member Drummond questioned
the cost of an arborist report to the citizens, and Mayor Bagshaw confirmed that it is no cost to the resident.

The Mayor said that Council may want to discuss adding to the Ordinance that HOA approval may be required.
Council Member Henley noted there should be specific guidelines, including if the tree can be saved, Council
President Dowless said that it is a goal of the city to preserve trees.

Edgewood City Council
ULl Workshop — June 11, 2014



Council Member Hendrix questioned if sharing the costs of the tree removal should be added to the Ordinance.

Chief Francisco said that proper maintenance of trees is huge, because if trees are trimmed properly it could
improve the health of the trees.

Council President Dowless requested that it be noted in the record that all Council Members are in attendance,
(Council Member Henley joined the meeting at 9:05 a.m.).

Council moved on to consider retaining the services of the Urban Land Insti
provided reports to Council from the Urban Land Institute (ULI). CouncifE

. . . -
with what improvements they would like to see. Council President
improvements on Orange and Hansel Avenue.

e (ULI). Council President Dowless

7

f@ent Dowless questioned Council
s noted that he would like to see

oWl

Council Member Henley questioned how the City knows /;/;%”?Florida Depar ; /t of Transportation’s (FDOT)
property and what is the City’s, Mayor Bagshaw said tg/a/ :f.eéis a process that \ ﬁ/g/ through and there are
// 1 7

4 %

permits that can be applied for. .
: /@
d above groun@tzlities. The Chief
.
4

requested that FDOT contact the City to

lColu‘nciI Member Powe!l noted thatlit is often h.‘% <L // %e .decisions. Mayor Bagshaw stated how
itis important to keep in contact with State Repre g/(’twe A e},% rdner with"the City's requests.
. .
Council President Dowless/n/a%"}/'/ei ics of wha é.%ds to be yor Bagshaw said the City wants to “dress
up” the Orange Avenue ce/{Counc'r ident Do - ned Co ;,,,,/%gn how they want to specify these
changes? / . . /
Below is what Counci gﬁ/p&)" ould “/%%?0 see, as their “wish list” for the City:
) 7 ’ '
7 7 //& .
,’/'/; ///// 2 ///@
° %/ [ //// 1 o ould like't @é//.’;é”';{ice sidewalks, street signs, and plant baskets. Council
res | Member Drum noted there needs to be consistency throughout the
‘ I//t//y}// ‘ @g/%;};nu % mo s y g

};.eet lighting was*afgé”é} referen@%%o be added to the wish list. Council Member Drummond noted
6//

T, K 1
ifin theé/f;//ﬁture Orange Av%i will be _j;[ng towards six (6) lanes, and the City needs to keep that in
mind. It%{}s”%also noted that’ h/é signage needs to be consistent. Council President Dowless said that the
7 - ///g
2040 map (acf-w/%%/lng to Met/
%
* |t was noted that Fo t;%/ I5 an eye sore and that the plaza needs to be cleaned-up. Council Member
Henley said that the Cit} ds to be realistic in their “wish list”. Resident Bonnie Bagshaw noted median

strips and Mayor Bagshaw noted that FDOT won't allow that to be done.

 Plan) six (6) lanes are not shown in Edgewood.

®  Council Member Henley questioned Council President Dowless as to the compilation of Council’s “wish
list”. She said when provided to the consultant, how much cost is the City going to incur to develop a
plan. The Mayor noted he has questioned someone who has worked with this firm in the past, and they
gave a good recommendation.

Edgewood City Council
ULl Workshop — June 11, 2014



Council Member Drummond requested that a sign be installed to demark when you’re entering and
leaving the City. Resident Bonnie Bagshaw stated “if we want to move forward with “Edgewood District”,
we need to do it and run with it”.

Mayor Bagshaw noted the positives that Edgewood has to offer: Major hospitals, airport, Charter Schools,
lakes, malls and the Edgewood Police Department.

Council President Dowless said that the consultants would want a list of parcels in the City. Mayor
Bagshaw said the city would want an overwalk.

assistance with items such as annexation.

7 Y

. 7
Mayor Bagshaw reported that Edgewood Isle is b/ . e{//ned up, and said%&ite Plan was approved by the
City. He provided an overview of the improvemg)/ﬁf %

7
Mayor Bagshaw reported that 1.2 acres was put up{ﬁg&ale Ia- W

7
" o . W
Orange County. He said he has 14red about annexmé}/ﬁl

< .
L //,
Mayor Bagshaw noted that the cost f/{%’ he/‘/{/{ /}e at Harbou%%fé d is one million dollars, so the City may
. 7 % 7
is]

want to look into a bond for the City |f%&’ future? Launcil also dssed the possiblility of having

o Qo
reserves set aside fg K/[\%f 6%//’/// ed that®ide Castle is no longer a City
.

””l ge. Councilifember Po’ |
because they f a/%%%. W/////é@/ ' % 4
Council President D//%{/:t-/ss suggs{///éd the City dca regional Community Redevelopment Area (CRA).
Councj ber HenleyZ/”:’u S ?ggthe City wou@fyk eed a grant. Resident Bonnie Bagshaw noted the
f/e/_ h%%t ge 4 nﬁ%%ty is/{/f]/%ked #7 as the richest city in Florida; due to
ent per caplt’a{////// " //%///%
W L
S W

space. Councﬁl&jﬁémber Povy{://lfﬁoted that there is Cypress Grove Park, and Chief noted that the park is
now being patro(e/ﬁ’%;}}y Edgee//ﬁ//f)d‘s Police Department. Council Member Drummond said he would like
to see the City get s%{%&nsation for patrolling the area. Chief Francisco said that the City isn’t
losing anything by patro{/i{g the park, because the people that go into the park are also entering the City.

Council Member Powell noted that the Orange County Sherriff’s Office should be contacted because of

. o ; . . ,
Council Me j/b%/r Henley que%ped Edgewood’s green space, stating that the City doesn’t have any green

activities in the park. Council Member Henley said that the City should start to support “Friends of
Cypress Grove Park” because they are on the brink of closing their organization due to funding. She noted
that adding a line item to the budget would be great. Council Member Drummond noted that friends
should come to a Council Meeting with a presentation prior to adding a line item to our budget. Council
Member Hendrix questioned if surveillance videos can be added to the park, Chief said that would be
great but that would be more of an Orange County issue. Chief Francisco also reported that fiber
infrastructure from Holden to Hoffner Avenue fiber optics would cost between $150,000 to $200,000.

Edgewood City Council
ULI Workshop - June 11, 2014



It was noted that on June 25", the Mayor and Council President will be meeting with Commissioner Clarke and
Chris Testerman (Orange County), to discuss a regional (CRA). Council President Dowless noted the City
would want the CRA’s to complement one another.

Mayor Bagshaw referenced the ULI report and said that there are more details that Council may want to read
and review.

ADJOURNMENT

With no further business or comments, the workshop was adjourned at 11:00 a.m.
y

%
i
Bea L. M _,‘g"v-;MMC, CPM
City Clerk ////@
g

John Dowless
Council President

APPROVED BY CITY COUNCIL ON

Y
V.

Edgewood City Council
ULI Workshop = June 11, 2014
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AUGUST 19, 2014
REGULLAR CITY COUNCIL MEETING MINUTES

On Tuesday, August 19, 2014, Council President Dowless called the Edgewood City
Council regular meeting to order at 6:30 p.m. The invocation was given by Council
Member Powell followed by the Pledge of Allegiance.

The following attendance is noted:

Ray Bagshaw, Mayor (Quorum)
John Dowless, Council President

Neil Powell, D.D.S., Council Member

Pam Henley, Council Member

Mike Hendrix, Council Member

Dan Drummond, Council Member

STAFF

Bea Meeks, City Clerk

Chris Francisco, Police Chief
Drew Smith, City Attorney
Ellen Hardgrove, AICP

| CONSENT AGENDA

1. Review and Approval of Minutes
o July 15,2014

Council Member Powell made the Motion to approve the consent agenda;
Seconded by Council Member Hendrix. Unanimously approved (5/0).

| PRESENTATIONS

Mayoral Proclamation — Childhood Cancer Awareness Month

City Attorney Drew Smith read the Mayoral Proclamation, proclaiming the month of
September as Childhood Cancer Awareness Month.



| ORDINANCES - FIRST READING & PUBLIC HEARING —I

None.

| PUBLIC HEARINGS (ORDINANCES — SECOND READINGS & RELATED ACTION) |

1. Boise Cascade — South Lake Holden Home Owners Association’s Appeal

3Dpea| are quasi judicial. He
ty Attorney Smith swore in all

City Attorney Smith explained that the proceedings fo
said Council can accept, modify or reject the appeal
who will be giving testimony. 7

8! / rately PIanneﬂr//’é_ | ggrove gave a brief
explanation of each application. Council l"f”f ident Dowless notec /f@r Council that the

lot split application, Nlemorandum Of Und é‘tandln_ ‘MOU) and//é’pemal exception

application are not in the pack ese docum/é //// /., > reviewed in {6% July Council
meeting. Planner Hardgro % / 1 is appropriate with the current
commercial zoning. //@ //////// %

- / %
%/n//ml -, C ?%nmg on the new lot, and

, }Prage She '/é(gﬁ?;-ndl n (8 that the Plannlng &
o ’/:‘ / ,
p%oved oy

were not prepared/, d that the mlnut,/would notbe verbatim. She said the
appellants would want ﬁ /er%;, )ranscnpt%§he explained the number of people who
received I-I/é/%/ é é/ f’g%ﬁs %g@zonm@gnd special exception.
- % @ @Y X

> the Public: / 4

A
_ )
Randall St //.;.. ner, 305 Kr ///g r Stlg//gyOrlando FL 32856-(read his statement into the

record). Mr. ggmner said h eprese ts Southlake Holden Home Owners Association
(HOA), which mcl%es propgﬁ owners along Forrestal Avenue. He said the HOA is
adjacent to the st Jct aree /// He said the recommendation and decisions of the
Planning & Zoning l.,g/r s appeaied for a number of reasons. He said he first
wanted to address a pr g{e/ﬁjra! issue. He said there are procedural conditions based
on Section 134-108, of the City Code, which were not followed. City Attorney Smith
said Council did not modify the Plannlng & Zoning Board's recommendation, deny or
reject.  Mr. Sumner said not having the minutes of the July 14, 2014 Planning &
Zoning Board meeting causes an impediment to the Homeowner's Association. He
said they do not know how to proceed. City Clerk Meeks said that when the appeal was
filed, it was five days after the meeting, and the minutes had not been prepared. City
Clerk Meeks noted that the minutes, if prepared, would have been action minutes. She
said she believed the appellant would need verbatim minutes. She said the City does
not provide verbatim minutes. Mr. Sumner also noted that a Notice should have been
sent to those who initially received notice of the Special Exception, per City Code. Mr.

2

2
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Sumner asked that the appeallate hearing be rescheduled. City Attorney Smith will
review and provide an answer later in the meeting.

Jim Worthen, P.O. Box 568412, Orlando, FL 32856- Mr. Worthen said he believes Mr.
Sumner is correct; the Code requires that notice be provided to the property owners

within 500 feet because they are also appealing the special exception application (Sec.
135-08).

Council Member Powell said there are 17 homes ann Forrestal Street (east side).
Council Member Powell says he understands that thesé residents are not interested in
annexing into the City of Edgewood. Mr. Sumner

Id they were approached and that
coming into Edgewood would not be beneficial. y

ungil, Member Powell questioned

how would he respond to complaints from people’in’ the fé_g@/%gr not in the City, and said
#wete in the CitysIn response to Council

ould not be{/f%@;gcted except when he

é{&lember Drummond%f?}jd he appreciates
"int of view

Uiy, . e %
b , and sa %3 decision is not
affected by whether or not “they” I'Vj in the Cit o N
5/‘%// e.shou »,,%been sent to those who received

City Attorney Smith confirmed that Netige.s
aI Exc@%i n. He said Council can still

"/ j//

notice of the original application fc?%} e 5P

address the lot split and rezoning in Mis mee 1g-and re fiedule the Special Exception
//’

appeal for a later he ;e ////
A .
Chris Mello, Boiseé Cascade —worn in

Member Powell, Mr. Sumner agreed th/:
drives down Forrestal Avenue. Counéi

. O
>

‘esponse (%Council Member Drummond,

Mr. Mello said Boise m;:/g}/ld harm “this was not all done in one package”.
. 18 %%// sy :

partic%.z _
Davi ﬁé}//wers, 570 a@?:/%ou {%,g/}venue, Orlando, FL — (Sworn in) Mr. Flowers said
that of th 5;Z/residents, g//e are@% 3 residents that have been there for at least 10
years. He sa’f@/}//}hey are corﬁ%ﬁ%@ining about something that was already there.
. o

Pl > Nl e e iti ifi ing.
anner Hardgro ///Q//}ted tha he conditions of approval are specific to the rezoning

Michael Nutile- Boise //s/// - Mr. Nutile said that if the C-3 zoning is approved and
ot

the Special Exception is’not approved, he said Boise will not purchase the property.

Resident Jim Worthen suggested that the City notice the public of the Special Exception
appeal. Mr. Worthen says he applauds the Clerk for the work that she does however,
noted his concerns of not having the minutes of the July Planning & Zoning meeting.
He said that there was no record transmitted. City Clerk Meeks said a memorandum
was provided as to the action taken in the Planning & Zoning meeting. Mr. Worthen
said he believes there were errors in the memorandum as it relates to what transpired in
the meeting.

3
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In response to Council President Dowless regarding the process, discussion was held
as to when to hold a hearing on this matter. In response to Council President Dowless,
Planner Hardgrove said there is no downside to addressing the lot split and rezoning “in
this meeting”. Planner Hardgrove said that the R-1A zoning on the Church property
cannot be used. She said the property has to be used for Commercial land use unless
the Future Land Use Map is changed.

It was the consensus of Council to proceed with the lot spht and rezoning, and
notice the appeal of the Special Exception for a lat Ishe
said that now that they agree to move forward, they | o
that Council has not been provided with what e
Planning & Zoning Board made, which is part of , '

Council President Dowless asked if there ) / nyone wﬁ%%anted to speak on the
4

Planning & Zoning Board's recommendat Randall Su %er came forward. Mr.
Sumner said that without the minutes he a/ t speak. He said ﬁ%/beheves there were
errors in the memorandum that Councn wa@ jiven. MezSumner c%ﬁ}f med for Council
President Dowless that he atten d the Planmﬁ” c/;& @g meeting. M, Summer said
that his issues are: (1) Issues /rdlng restri t o

. iccess to the property. Planner
Hardgrove said that it was add( 0 it wa/ strlcted (access is through an
adjacent C3 zoned property) (2) tg/// /fg% twall sep tmg the zoning districts. City
Attorney Smith said thls |s part of %ée anc p{@ grt of @ ecommendation. (3) Mr.
Sumner noted the setBacks s on the western border tati
Board members ‘s ‘,;oin agre%}e/%’gleig 730, feet

e /head is ﬁ%?t ever in the minutes.” Mr.

President Dowless“gaid that ¥ gdding o=,_,.
Sumner said that%}nay he to get tape recording to have the minutes

tﬁat the Planning & Zoning
is not sufficient”.  Council

transcribed., Cty Cler ! ,;é;%for th ?ﬁ ecord no one requested a copy of the
record////é/// el ” Zo mg % mneetint ng. Mr. Sumner confirmed there was no

Motiog /méde for thc.(//él’ foot tback. Couué il Member Henley that this was discussed
in the /J/f}y Council n‘(% g ar % ouncil agreed with the recommendations of the
Ptannlng // onlng Boar r. w/ﬁlmner said the 30 foot setback on the west side
should be more ©,and noted /” sout ‘roperty line setback is 25 feet. Mr. Sumner said
he is not concg d about thy/as long as it has visual screening on Holden Avenue and
on the South. PI Hard (ove said the side setback for C3 zoning is 25 feet and the
rear is 30 feet. // g? is specified as a condition is because she is not sure
which is rear or 3|de id it is the choice of the developer whether or not they put
in a fence or a wall, unI ss Clty Council adds a condition. Chris Mello said that since
the first time Boise met with Planning & Zoning Board, the plan has not changed:; it was
always drawn as 50 feet off the fence.

Doris Click-228 Doolittle Street, Orlando, FL- (Sworn-in) Ms. Click said Mr. Sumner is
trying to say that Planning & Zoning Board member Susan Lomas said that” she was
here” when they first came into the subdivision. She said there were conditions placed
at that time and Susan was involved with HAINC. Ms. Click said Susan Lomas noted
that the retention pond is to be extended down to the Church property and to keep it as
a buffer, which is 50 feet. Mayor Bagshaw said that we all hear and retain things

4
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differently and that he was in the Planning & Zoning Board meeting and there was never
a Motion made, it was never brought for a vote.

Council Member Drummond said he accepts and affirms the decision of the
Planning & Zoning Board for the recommendation of the rezoning and lot split;
Second by Council Member Powell.

Council Member Powell Favor
Council President Dowless Favor
Council Member Henley Favor ,
Council Member Drummond Favo; L
Council Member Hendrix Favor

It was the consensus of Council that th pecial exception %M be placed on the
gV

2

= ” : .,
September 16, 2014 agenda, and Notice Will be ajled to th%p operty owners
within 500 feet of the subject property. % 4 /%//),7%%
%/%2 77 /// ‘.{!
City Attorney Smith read the May 4%}amation :r;fg/ﬁ.laiming the Month of September
2014 as “Childhood Cancer Aware s 6@%// /%
N .

» y 2, . e “ 3
There being no objegﬁi’%%}%n Couno%;f%Coun/re 1dentwless changed the order

7 9,5,7
of the agenda to address Ordifance 20 %@96 %

L .

. .
2, ORDINANCE’/éﬂZLﬁ-OG A/ @F THE CITY OF EDGEWOOD, FLORIDA

AMENDING ORBINANGE NO:,2003-15(8Y, AMENDING THE OFFICIAL ZONING
‘4,;//“//////1,, . 4//// ////////////// 7 ,//

AP BYICHANGINGAT HE z‘é@g CLASSIEICATION OF PROPERTY LOCATED

boWesy N, COMPRIS

£57, HOLDEN, AVENUEGOMPRISING 1.19 ACRES, MORE OR LESS,
AS MORE “PARTICULARLY DESCRIBED HEREIN, FROM SINGLE-FAMILY

L a
f%////REsmENTlAL 5@;{;) zé@%e CLASSIFICATION TO A COMMERCIAL (C-3)

“ZONING CLASSIFIGATION “BROVIDING FOR SEVERABILITY; PROVIDING FOR

C@ga;UCTS; AND ﬁgvaalwe@jgm AN EFFECTIVE DATE.
@

City Attorney Sm’s@é"/;/read Ordinance 2014-06 in title only for second reading.

.
Council Member ’/gjw /]

Seconded by Council ?/Wf/mber Henley.

Planner Hardgrove presented her report including the recommendation and eight
conditions for approval by the Planning & Zoning Board. Planner Hardgrove described
each condition; some with brief explanation. In response to Council Member Hendrix,
Planner Hardgrove said the days and operation of hours was not specified.

Jim Worthen- Spoke as to the conditions of rezoning. He ask that there be a condition
that adjacent properties’ access be used with an access from the adjacent C-3 zoned
land, with trucks only entering and exiting to the east of Holden Avenue. He asked
Council to be more restrictive. Mr. Worthen addressed conditioned #4 regarding the

building setback. He said that the site plan shows 50 feet because of the retention pond.

5
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made the Motion to approve Ordinance 2014-06;
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Mr. Mello and said there should be no harm in having the building setback at 50 feet
instead of a 30 foot setback. (Condition #5) Mr. Worthen said the building should be
one floor and compatible to the adjacent buildings. He asked that the operational hours
be Monday through Friday. He said bordering on the Boise property are railcars. He
said on the subject parcel they asked that railcars, fuel storage and trucks and trailer
parking be prohibited on this parcel. He said this means that another rail spur is not
going to be put in. He said he would like for these things to be added as conditions. In
good faith to the community, Mr. Worthen said if this is about Boise Cascade and Boise
Cascade put up the application, pald the fee and submlt:d the site plan; he does not

of the property is passed to Boise Cascade. Cit

Planner Hardgrove confirmed that the maximu _, -',,.helght of a home can be 35
feet. Mr. Worthen clarified that even though é/ seon the map on Forrestal is
commercial, no one has asked for it to befe /elesrgnated %?UHCH Member Henley
asked Chris Mello to explain how Bmse/: ¢ " their lumber. said the lumber is
usually stacked 6 units high, or 24 feet #1e said that the f|re g;: rtment sometimes
requires a higher ceiling to meet fire code %/ he sp% ers. ,,§onse to Council
Member Drummond, Mr. Mello said that there/ < on (

o ney Smith said it is not legal.

é;;rl € an extra spur of a tractor/trailer.
Mr. Mello said Monday through F a)//r, 6 a m. to6 p ¢ 1., is an |ssue and it is a “show-
stopper”. He said condition 46 s h %
chain saws. He said there has alj /ays/ een n0|se years). He said the current
property allows them to 0 to double/§ ift. Re o%dlng% é&ouncﬂ President Dowless,
Chief Francisco said Gode Enforcement received nétice of cede violations at 3:30 today
(August 19, 2014), /ﬁr/ o édj/%% t pr opeo ////P } e, Enforcement Officer Cabalas
said in 2010 and % 01,1 there as a corplaint regard/”% parking. Council Member
Henley confirmed w(%@/ﬂr Mel // cerns are with conditions #6, operational

o6t (f:g Planner Hardgrove said operational

Q%at his c
hours and wihe 35 fo 1t Bfithe buildip
hours of }%/ @ﬁ% fn//%%% Q%D %%/e }Drummond said that if Council follows
é/ /F’E b, the /6 eratlona “hée urs are not consistent with the current
operati s Ctty Atto oy S f @;ﬂd a rall spur is not permitted by the City. Planner
Hardgrov%/gmmded Coul z@/ét:that t/;fé‘}ls not a site plan approval and this will come back
to Council. Worthen sa td condit 6ns 6 and 7 are now at an impasse. He said the
% Y
conditions are® rythe MOU. /mty Attorney Smith said the MOU has not been signed.
Council Member P@Well saldg@éuncn should address the whereas clause(s). It is not in
the packet so he ca{%” t ref géor agree. City Attorney Smith said the MOU is going to
track the conditions of % r/nances

Bill Helger-4541 Forrestal, Orlando, FL — Mr. Helger noted that directly behind the
property is the rail car, and if they add more rail they can curve it to the right. He said
the extended rail would be on Boise property therefore, it would be their responsibility
to take care of. Council Member Henley said that it looks as if Boise is just doing a
continuation of the current property. She said she does not have a problem removing
conditions #6 and #7.  Council President Dowless said he does not agree with adding
a rail spur; Council Member Henley agreed. Council Member Powell said that SunRail
is not in the freight business; he said CSX could put a spur in.
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Planner Hardgrove noted condition #8 (regarding MOU), and said if Boise Cascade
decides not to go through with the purchase, the zoning reverts back to R1A. She said
the MOU would not be useful.

Council Member Powell withdrew his Motion

Council Member Henley made a Motion to amend condition #1 by adding “and
access” and strike conditions #6 and #7, and replace condition #6 with no rail spur
on adjacent property shall be extended onto the suect property, and condition
#8 becomes #7, Motion contingent on the Memorandum of Understanding, and
effectiveness of the Ordinance is subject to t €

e

scution by the owner and the
applicant of the amended Memorandum of L;/ rs
President Dowless. <

rstanding; Seconded by Council
The Moti ith th ' % A
e Motion passed with the following .;/}// a% vote (5/0) U

/{%/
ouncil Member Powell Fa v@ﬁ//// %
Council Member Henley Favor. v 4 ///%

Favor / v

Council Member Drum L
Council Member Hendrivor

. I /// v
C /P O Fa
ouncil President Do wles%// @Q////

separate lot. Planner Hardgrove said

City Attorney, Smith \

TS

NS

g\_@.
(@]
=

:gzr c:;//gg AWith o j’g% o; {E\e property regarding the access is
Q. Bl 0
Council Mj;mber Powe’; ade @}/Wotion to approve the lot split as presented;
Seconded %ouncﬁ MembBer Hendrix.
// .

Jim Worthen reqﬂ,g;;g/'ied that /.euncil add access “with an adjacent C3 zoning parcel”.
City Attorney Smith%g;‘;jalzyet why you cannot do what Mr. Worthen is asking. City
Attorney Smith said |t/|§5ir o place a condition on a lot split.
The Motion passed with the following roll-call vote (5/0):

Council Member Hendrix Favor

Council President Dowless Favor

Council Member Henley Favor

Council Member Powell Favor

Council Member Drummond  Favor

RECESS AT 9:20 P.M.
RECONVENE AT 9:27 P.M.
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ORDINANCE 2014-05 AN ORDINANCE OF THE CITY OF EDGEWOOD,
FLORIDA AMENDING CHAPTER 130, “TREE MANAGEMENT AND
PROTECTION,” OF THE CODE OF ORDINANCES; RESTRICTING TREES
PLANTED BENEATH POWER LINES TO UNDERSTORY TREES:;
AMENDING CHAPTER 50, "STREETS, SIDEWALKS AND OTHER PUBLIC
PLACES," PROVIDING FOR PERMITS FOR PLANTINGS, REMOVALS
AND TREE MAINTENANCE CONDUCTED WITHIN CITY RIGHTS-OF-WAY
TO BE ISSUED BY THE MAYOR OR HIS OR HER DESIGNEE;
PROVIDING FOR CODIFICATION; PROVIDING FOR CONFLICTS;
PROVIDING FOR SEVERABILITY AND PROVIDING#AN EFFECTIVE

DATE. .
City Attorney Smith read Ordinance 2014-05 in t; |ty Attorney Smith provided

a brief summary of changes.

Council President Dowless made the on to appro

Seconded by Council Member Powell,
y Council Member Powe @// %
41510 -
The Motion passed with the fo%/owmg roll- ca/;’ / 5/0): ///%,

//
Council Member Hendrix" %@/%avor
Council Member Drummond : a’@

1, Tai
Council Presid //Qowless ///%%Fav//@%/

Council Member Powell /gFavor
Council M f//{{%& //é%

Resid / j4lz @//

pae:llnge t%/%lﬁ///% | 5//% é /////4;7//08 éé/
VW' »

Residen g;Les and Ella *Sj %mck /fesented a check for the City’s tree fund.

LT TCE

| NEW BUSINESS L W

N
Mayor Bagshaw %{//f’//en ;

% application for the recommendation of a Planning &
Zoning Board appointim //e Chris Rader.
Council Member Powell made the Motion to approve Mayor Bagshaw’s
recommended appointment; Seconded by Council Member Hendrix.
Unanimously approved (5/0).

1. RESOLUTION 2014-07 - A RESOLUTION OF THE CITY OF
EDGEWOOD, FLORIDA AMENDING THE FEE SCHEDULE FOR
CERTAIN CITY SERVICES BY AMENDING THE FEES FOR LIEN
SEARCHES AS REFERENCED IN SECTION 2-129 OF THE CITY
OF EDGEWOOD CODE OF; PROVIDING FOR CONFLICTS AND
SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE.

8
AUGUST 19, 2014 - COUNCIL MINUTES



City Attorney Smith read Resolution 2014-07 in title only. City Clerk Meeks explained
the purpose of the Resolution.

Council Member Powell made the Motion to approve Resolution 2014-07;
Seconded by Council Member Hendrix.

The Motion passed with the following roll-call vote (5/0):

Council President Dowless Favor
Council Member Powell Favor
Council Member Hendrix Favor
Council Member Drummond  Favor
Council Member Henley

«%
as included in the %enda packet

Dowless said the approximate coé ;-/ ' \.nfi 15, 000 40,$16,000. Councﬂ President
Dowless said he would llke to use unds f/éj;/yhe currént year's budget. Mayor

Bagshaw said he wou

Heg’said he would like to see

;)%%}f r the Cify /to do @ hing
an overlay of pote, ala yelop ment : / -‘ ain reason he likes it is that it
gives a roadmap. % \ 4 ”f%

// ..

oo
o //// ?
ge Motl Jj/’/to approve the Urban Land Institute’s
Csup 9)/ //”/b %’%{gg /" 16,000; Seconded by Council Member

who requ ted that %Motl ﬁgﬂ ﬁélude that the funds will be used within the

#seal year bud e//7
/P T @

Jim Worthe%? id he agrg wﬂh%//ﬁat the Council President is requesting. He
suggested tha }Urban Laf(éflnstltute define their objectives, purpose and their goals
and provide to C@ il. UNK IMOUSLY APPROVED A tentative workshop date of
October 24, 2014 we(é/ﬁdlv sed.

propos
Drum
curren

\\\\

'\\

L

/”4’

| UNFINISHED BUSINESS™

None.

| GENERAL INFORMATION {No action required)

None.

| CITIZEN COMMENTS

9
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[ BOARDS & COMMITTEES }

None.

| STAFF REPORTS

City Attorney:

None
Police Chief:

‘Beint presentation.
77

<

o téport regardifg the records
4/5 en appoint{%%%to the Florida

a{z.-

management project. She alsoseported that shie
%f// Commi

League of Cities Legislative “Pofjey. sc for transportation and growth
management. Her final report wa %@e on the/wf, s of Business Tax Receipts.
L e ¢
W @

///
_
s//{i/’/.////%

None.
e Council Member Drummond:

Council Member Drummond said that he wants the City to get assistance
from the University of Central Florida, to determine the needs of the City.
Consensus of Council for the Mayor to proceed with Council
Member Drummond'’s request.

10
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e Council Member Hendrix:

None

| ADJOURNMENT

Having no further business or discussion, the meeting adjourned at 10:09 p.m.

John Dowless
Council President

Approved by Council on
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CITY OF

' EDGEWOOD

| E2 FOUNDED 1924 22
| V— 1—...

SEPTEMBER 3, 2014
SPECIAL CITY COUNCIL MEETING MINUTES

On Wednesday, September 3, 2014, Council President Dowless called the Edgewood City
Council special meeting to order at 6:30 p.m. The invocation was given by Council Member
Powell followed by former Council Member Lee Chotas feadlng the Pledge of Allegiance.

The following attendance is noted:

Ray Bagshaw, Mayor s (Quorumy
John Dowless, Council President 8

Neil Powell, D.D.S., Council Member

Pam Henley, Council Member

Mike Hendrix, Council Member

Dan Drummond, Council Member

STAFF

Bea Meeks, City Clerk‘-' R
Chief Chris Francisco:

Drew Smith, City Attorney’

LPRESEN"T:KT"[ON'(#Y o

The Honorable Rlck Slngh CFA Orange County Property Appraiser (attending with
Mr. Singh was Roger: Ross), gave a brief summary of the 2014 Property Appraiser’s
Value Report Councn Members and the City Clerk were provided with a copy of the
report. -

[ CONSENT AGENDA

1.

August 12, 2014 - City Council Workshop Minutes

2. August 18, 2014 - City Council Workshop Minutes

Council Member Powell made the Motion to approve the consent agenda; Seconded by
Council Member Henley. Unanimously approved (5/0).

LORDINANCES — FIRST READING & PUBLIC HEARING

j

ORDINANCE NO. 2014-07: AN ORDINANCE OF THE CITY OF EDGEWOOD,
ORANGE COUNTY, FLORIDA, ADOPTING THE FINAL LEVY OF AD VALOREM
TAXES UPON THE ASSESSED REAL AND BUSINESS PERSONAL PROPERTY

17



TAX ROLLS FOR FISCAL YEAR 2014/2015, BEGINNING OCTOBER 1, 2014 AND
ENDING SEPTEMBER 30, 2015; AND PROVIDING FOR AN EFFECTIVE DATE.

City Clerk Meeks referred Council to the corrected Ordinance at their dais seat. City Attorney
Smith read Ordinance 2014-07 in title only.

Council Member Powell made the Motion to approve the first reading of
Ordinance 2014-07; Seconded by Council President Dowless.

Council President Dowless opened to public hearing. Receiving no comments or questions, the
public hearing was closed.

Council Member Powell reported to Council about a news report regarding the arms/gates on
the SunRail track, and noted the amount of money it will cost. He said Holden is one of those
tracks, and the City may have to help with the funding. He said Council may want to change the
millage. Mayor Bagshaw said he was not aware of this however: the City does have an
agreement to maintain the crossing.

Mayor Bagshaw said that when Council addresses roads and streets, he is not totally
comfortable with the amount. He said that a determination has not been made for the mast
arms on Gatlin and Orange Avenue. He said the City will not have money involved in the
redesign but will in the installation of the mast arms. Mayor Bagshaw said he thinks the City is
okay with the millage. He reported that a contractor assessed the streets and he thinks the City
can make up the deficit based on the estimated costs provided.

The Motion passed with the following roll-call vote (5/0):

Council Member Powell Favor
Council Member Henley Favor
Council President Dowless Favor
Council Member Drummond  Favor
Council Member Hendrix Favor

| Public Hearing/Adoption of the Tentative Budget — FY 2014/2015

(The proposed budget will be attached with Resolution 2013-08, which will be read at
the final budget hearing on September 16, 2014 meeting)

Council President Dowless complimented the Mayor, City Clerk and Council Member Hendrix
for their work on the budget.

Council Member Powell made the Motion to approve moving the budget forward;
Seconded by Council Member Hendrix.

Mayor Bagshaw referred Council to the City Clerk's memo regarding the changes made by City
Hall and the Police Department to the budget, as a result of the second budget workshop.

2
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Mayor Bagshaw said he has no problem keeping the roads/streets budget as is however, he
said there may be changes because Council asked to keep at 50/50, and the Mayor said he is
not sure that this can be done.

Mayor Bagshaw reported that Chief Francisco has talked to another agency regarding use of
the AFIS machine, and it looks favorable.

Mayor Bagshaw confirmed for Council Member Henley that when Council approved the
additional officer, overtime was not increased. Chief Francisco said that the overtime would
have increased to $50,000 to $60,000, depending on the level of service that Council wants.
Chief Francisco said if you look at the budget, excluding personnel, the operational costs have
been reduced. Chief Francisco provided the information that Council requested in the second
budget hearing.

Open to Public Hearing

Resident, Lee Chotas, thanked Council and staff for doing a wonderful job with the budget. He
said to his knowledge, the City of Edgewood is in better shape than any City in Orange County.
Mr. Chotas reminded Council that last year they agreed by vote to do a zero based budget.
Council Member Henley said it was zero based from the Police Department side. Applause led
by Former Council member Chotas.

Mayor Bagshaw said that United Health Care is now offering health insurance for domestic
partners.

The Motion passed with the following roll-call vote (5/0):

Council Member Henley Favor
Council President Dowless Favor
Council Member Hendrix Favor

Council Member Drummond  Favor
Council Member Powell Favor

City Clerk Meeks explained that the second and final budget hearing was scheduled for
September 16, 2014 however, per the TRIM schedule, Council cannot have a final hearing until
September 18, 2014 or after, up to October 3, 2014. It was the consensus of Council to not
have the regularly scheduled meeting on September 16, 2014, and move the agenda to
September 23, 2014, to hold the second and final budget hearing.

[ UNFINISHED BUSINESS N

1. Certificate To Non-Ad Valorem Assessment Roll

City Clerk Meeks reported that Council approved the non ad valorem assessment in another
Council meeting. She said that she needs their approval for the Mayor to execute the
Certificate To Non-Ad Valorem Assessment Roll.

Council Member Powell made the Motion to approve the Mayor executing the
Certificate; Seconded by Council Member Henley.

3
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Chief Francisco acknowledged and thanked Shannon and Vince for their work on the budget;
both were in attendance.

| GENERAL INFORMATION (No action required) |

None.

| CITIZEN COMMENTS |

None.

| ADJOURNMENT |

Having no further business or discussion, the meeting adjourned at 7:25 p.m.

ATTEST:
John Dowless Bea L. Meeks, MMC, CPM
Council President City Clerk
Approved by Council on , 2014
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ORDINANCE 2014-08

AN ORDINANCE OF THE CITY OF EDGEWOOD,
FLORIDA, ENACTING AND APPROVING OF THE
COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF EDGEWOOD AND THE
CENTRAL FLORIDA POLICE BENEVOLENT
ASSOCIATION FOR THE TERM OCTOBER 1, 2014,
TO SEPTEMBER 30, 2017; PROVIDING FOR
CONFLICTS, SEVERABILITY, AND AN
EFFECTIVE DATE.

WHEREAS, pursuant to Chapter 447, Florida Statutes, negotiating teams of both
the City and the Central Florida Police Benevolent Association successfully negotiated an
agreement to be entered into between the City and the Police Benevolent Association;
and

WHEREAS, Section 3.14.F of the City’s Charter requires that negotiated union
contracts shall be enacted by ordinance; and

WHEREAS, the Central Florida Police Benevolent Association is a union; and

WHEREAS, the agreement between the City and the Police Benevolent
Association is in the best interest of the police officers and the health, safety, and welfare
of the citizens and businesses of Edgewood; and

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE
CITY OF EDGEWOOD, FLORIDA AS FOLLOWS:

SECTION 1: Enactment of Collective Bargaining Agreement. The collective
bargaining agreement between the City of Edgewood and the Central Florida Police
Benevolent Association, a copy of which is attached hereto and incorporated herein by
reference, is hereby ratified and confirmed for the term of October 1, 2014, to September
30,2017,

SECTION 2. Conflicts. All ordinances or parts of ordinances in conflict
herewith be and the same are hereby repealed.

SECTION 3. Severability. If any Section or portion of a section of this
Ordinance proves to be invalid, unlawful or unconstitutional, it shall not be held to
invalidate or impair the validity, force, or effect of any other Section, subsection or
portion of a Section of this Ordinance.

Ordinance 2014-08
Page 1
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SECTION 4. Effective Date. This Ordinance shall
immediately after its passage and adoption.

PASSED AND ADOPTED this day of
FIRST READING this day of , 2014,
SECOND READING and adoption this day of

become effective

, 2014,

Ray Bagshaw, Mayor

ATTEST:

Bea L. Meeks, MMC, CPM
City Clerk

Ordinance 2014-08
Page 2
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1.1

2.1

31

B Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

PREAMBLE

This Agreement is entered into, by and between the City of Edgewood, and hereinafter
referred to as the "City" or "Employer" and the Central Florida Police Benevolent
Association, Inc., hereinafter referred to as the “Union".

It is the purpose of this Agreement to achieve and maintain harmonious relations between
the City and the Union; to provide for equitable and peaceful adjustment of differences
which may arise during its term concerning the meaning, application, or enforcement of
any of its provisions and to establish agreed upon standards of wages, monetary benefits,
hours, and other conditions of employment upon which they are earned during the term
of this Agreement. It is also intended to set forth the rights, prerogatives, and authority of
the City as they relate to employment hours and terms and conditions.

ARTICLE 1
RECOGNITION

Recognition of the Central Florida Police Benevolent Association, Inc. was established
by an order of the Florida Public Employees Relations Commission in case Number RC-
87-010, recognizing the Central Florida Police Benevolent Association, Inc. as the sole
and exclusive bargaining representative agent for a unit composed of all full-time law
enforcement personnel in the classification of Police Officer and Police Sergeant as
defined by the Public Employees Relations Commission, excluding all other employees
of the City of Edgewood.

ARTICLE 2
NON-DISCRIMINATION

Neither the Union nor the City shall discriminate against any employee on the basis of
race, color, religion, age, sex, sexual orientation, national origin, or Union membership or
non-membership. The use in this Agreement of the designation "he" in referring to an
employee shall mean "he" or "she" wherever used.

ARTICLE 3
MANAGEMENT RIGHTS

It is agreed that the Employer shall have the exclusive right and unilateral authority to
determine and from time to time re-determine and direct the policies, determine mode
and methods of performing all its work of any sort, without any interference in the
management or conduct of the Employer's operations on the part of the Union or any of
its representatives. The Employer shall have the exclusive right to take any action it
deems necessary or appropriate in the management of the City of Edgewood Police
Department and the direction of its work force. All rights and functions which the
Employer has not expressly modified or restricted by a specific provision of this

Page 1 of 36
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3.2

Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

Agreement are retained and vested exclusively in the Employer. Such rights exclusively
reserved to the Employer shall include, but are not limited to, the right to determine the
size and composition of its work forces; to determine work schedules and all methods of
police protection and related services; to assign overtime work; to determine the number
and types of equipment, processes, materials, products and supplies to be used, operated
or distributed; to hire, retire, promote, demote, evaluate, transfer, assign, direct, layoff,
recall, reward, reprimand, suspend, discharge and otherwise discipline employees for just
cause; to maintain efficiency of employees; to determine job content and qualifications
for job classifications; to determine the amounts and types of work to be performed by
employees; to establish and change work rules, Standard Operating Procedures and
General Orders; to engage in experimental and developmental projects using unit
employees; tq establish new jobs and to abolish or change existing jobs; to increase or
decrease the number of jobs or employees; to determine whether and to what extent the
work required in its operations shall be performed by employees covered by this
Agreement; to use managerial, supervisory or other non-unit employees or part-
time/reserve/volunteer personnel to perform work performed by employees of the unit; to
determine the assignment of work; to schedule the hours and days to be worked by
employees; to permanently or temporarily discontinue, or to sell, convey, transfer or
assign all or any part of its facilities, functions, services or other operations; to open new
facilities; to transfer or assign employees to new facilities; to make studies of workloads,
job assignments, method of operation and efficiency from time to time and to make
changes based on said studies; to expand, reduce, alter, combine, transfer, assign, cease
or create any job, job classification, depariment or operation, to institute, modify or
terminate any bonus or work incentive plan excluding longevity pay or educational
incentive; to control and regulate or discontinue the use of supplies, machinery,
equipment, vehicles and other property owned, used, possessed or leased by it; to make
or change rules, policies and practices not in conflict with the provisions of this
Agreement; to introduce new, different or improved methods, means, processes,
maintenance, service and operations; and otherwise generally to manage the Police
Department, and direct the work force.

In addition to, or in further explanation of those rights of the City of Edgewood set forth
above, in its charter, code, ordinances, resolutions, and in State Statutes, the parties
specifically acknowledge, and the Union agrees that the City shall:

A. Have the unilateral authority'to hire, and establish and change the procedures for
hiring;

B. Discipline employees for just cause;

C. Have the unilateral authority to determine what work will be performed, when it
will be performed, and by whom it will be performed within the Bargaining Unit;

D. Have the unilateral authority to determine whether work will be subcontracted to
a private entity or transferred to another governmental entity;

Page 2 of 36
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

E. Have the unilateral authority to require employees to submit to alcohol or drug
screening, as part of an otherwise regularly required physical examination, or
based upon reasonable suspicion of alcohol/drug use;

F. Have the unilateral authority to establish and change work schedules, to transfer
employees, to lay off employees, and to temporarily or permanently reduce the
work force.

If the Mayor determines, in his sole discretion, that civil emergency conditions exist,
including but not limited to riots, civil disorders, hurricane conditions or other emergency
conditions, the provisions of this Agreement may be suspended by the Employer for the
duration of the declared emergency; provided, however, that wage rates and monetary
fringe benefits shall not be suspended.

ARTICLE 4
EMPLOYEE DISCIPLINARY PROCEDURES

A copy of the department Standard Operating Procedures and General Orders will be
made available electronically online via the City Intranet, e-mail or a similar type
program. Officers shall acknowledge receipt of any and all updates and shall be
responsible thereafter for maintaining updates,

As used in this agreement the term probable cause shall mean: a reasonable ground to
suspect that a person has committed a particular violation of offense.

Prior to commencement of an investigative interview against a unit member, the unit
member shall be provided with a copy of a written statement of the charge(s) which shall
identify the person(s) upon whose statement the charge(s) is/are dependent. The Unit
member may also review the complaint and all written statements made by the
complainant and witnesses immediately prior to the beginning of the investigative
interview,

No permanent employee shall be disciplined or discharged without just cause. Discharge
of probationary police officers shall not be subject to the grievance/arbitration procedure
until they have successfully completed the probationary period. . Probationary employees
who are terminated during this petiod shall have a right to have a Union representative
present during any termination meeting. Prior to the meeting imposing discipline in such
cases, the officer shall be relieved of duty and departmental weapons will be surrendered.

Whenever an employee is under investigation and subject to interrogation by the Police
Department for any reason potentially leading to disciplinary action, demotion, or
dismissal, such investigation shall be conducted under the following conditions in
addition to the most current version of F.S.S. 112.532 (common name Police Officer Bill
of Rights) as enacted by the Florida Legislature:

Page 3 of 36
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

. The interrogation shall be conducted at a reasonable hour; preferably at a time
when the employee is on duty, unless the seriousness of the investigation warrants
that immediate action is required or agreed upon between the parties. The
Edgewood Police Department shall make every effort to complete the
investigation within 45 days.

. The interrogation shall take place either at the office of the investigating officer or
in a City of Edgewood building, which shall be designated by the investigating
officer or agency.

. The employee under investigation shall be informed of the rank, name, and
command of the person in charge of the investigation, the interrogating officer,
and all persons present during the interrogation. All questions directed to the
employee under interrogation shall be asked by and through one interrogator at
any given time. -

. The employee under investigation shall be informed of the nature of the
investigation prior to any interrogation, and he shall be informed of the names of
all known complaining parties prior to giving a statement to the investigator.

. Interrogating sessions shall be for reasonable periods and shall be timed to allow
for such personal necessities and rest periods as are reasonably necessary.

. The employee under interrogation shall not be subjected to offensive language or
be threatened with transfer, dismissal, or disciplinary action. The employee can be
charged with insubordination if they refuse to answer a question. No promise or
reward shall be made as an inducement to answer any questions.

. The formal interrogation of a bargaining unit member, including all recess
periods, shall be recorded on audio tape, or otherwise preserved in such a manner
as to allow a transcript to be prepared, and there shall be no unrecorded questions
or statements. Upon the request of the interrogated bargaining unit member, a
copy of any such recording of the interrogation session must be made available to
the interrogated bargaining unit member no later than 72 hours, excluding
holidays and weekends, following said interrogation.

. If the employee under interrogation is under arrest, or is likely to be placed under
arrest as a result of the interrogation, he shall be completely informed of all his or
her rights prior to the commencement of the interrogation.

At the request of any employee under investigation, he shall have the right to be
represented by counsel or any other representative of his or her choice, who shall

be present during any interrogation whenever the interrogation relates to the
officer's continued fitness for law enforcement service. The employee will answer
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

all questions truthfully and may be granted reasonable periods of private
consultation with their chosen representative. For the purpose of initial training,
two (2) Union representatives will be permitied to be present during an
interrogation.

When such representative or counsel is not immediately available, the
interrogation shall not be postponed for more than seventy-two (72), excluding
contractual holidays.

During the interview, counsel or representatives may not advise the employee as
to how questions should be answered. The counsel or representative may discuss
the incident or the interview with the employee during breaks. Moreover, at the
end of the interview, the employee and his or her counsel or representative will be
allowed to meet privately for a reasonable period. Thereafter, the employee will
be allowed to make any final comments regarding the subject of the inquiry. Any
such comments will be tape recorded, and if the comments raise additional
questions in the mind of the investigator, the investigator may ask follow-up
questions in order for the employee to secure representation. Upon the conclusion
of any disciplinary investigation with a finding of no probable cause, to proceed
with disciplinary action against an employee, or with a finding of probable cause,
the employee shall upon request, be provided at no cost with a copy of the
disciplinary investigation and disciplinary recommendations.

. No dismissal, demotion, transfer, reassignment, or other personnel action which
might result in loss of pay or benefits or which might otherwise be considered a
punitive measure shall be taken against any employee unless such employee is
notified of the action and the reason or reasons prior to the effective date of such
action,

. No employee shall be discharged; disciplined; demoted; denied promotion,
transferred, or reassigned, or otherwise discriminated against in regard to his or
her employment or appointment, or be threatened with any such treatment, by
reason of his or her exercise of the rights granted by this agreement.

. A complaint filed against an employee and all information obtained pursuant to
the investigation of the complaint shall be confidential and exempt from the
provisions of F.8.8.119.07(1) until the investigation ceases to be active, or until
the Chief of Police or his designee provides written notice to the officer who is
the subject of the complaint, either personally or by mail, that the Department has
either:

1. Concluded the investigation with a finding not to proceed with
disciplinary action or to file charges; or
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2. Concluded the investigation with a finding to proceed with
disciplinary action or to file charges:

N. The officer who is the subject of the complaint may review the complaint and all
statements regardless of form made by the complainant and witnesses
immediately prior to the beginning of the investigative interview. If a witness to a
complaint is incarcerated in a correctional facility and may be under the
supervision of, or have contact with, the officer under investigation, only the
names and written statements of the complainant and non-incarcerated witnesses
may be reviewed by the officer under investigation; immediately prior to the
beginning of the investigative interview.

O. A breathalyzer test may be administered to any employee who is suspected of
being intoxicated while in an on-duty status. If a traffic related offense is
committed in an on duty status or involving the operation of a City owned
vehicle, an employee may be ordered to submit to any test designed to determine
intoxication or the presence of alcohol or a controlled substance in the body.
Furthermore, an employee may be subjected to a polygraph examination or voice
stress analysis designed to determine the truthfulness of his or her response if any
appropriate court determines this to be lawful. Since employees have the right to
refuse to submit to a polygraph test, no reference will be made in any
document/proceeding concerning the employee's refusal. Polygraph examination
or voice stress analysis information shall not be used for disciplinary purposes
without corroborating evidence. Only relevant questions to the issue under
investigation will be asked. Reports of such tests and/or examinations will be
included in the investigative files,

P. Neither the City or its appointed officers or employees, nor the Union or unit
members will, at any time, make public statements regarding disciplinary
proceedings in progress against an employee.

An employee may be relieved of duty for investigation of alleged violation(s) or
may be reassigned, including reassignment to the employee's home, during the
pendency of the investigation. If so relieved the employee shall respond to all
phone calls and be able to arrive at the police department building within forty
five (45) minutes, during business hours (8 a.m. to 5 p.m.), Monday through
Friday. The employee shall remain on full salary until such time he is recalled
and/or disciplinary action is served.

Q. An employee under investigation or having pending criminal charges may be
relieved of duty or may be relieved of police powers and/or be reassigned to

reasonable alternative departmental duty during the pendency of the disciplinary
process. The relief from duty for pending criminal charges may be without pay.
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An employee who is arrested or charged with a felony or designated misdemeanor
under Section 943.13, Florida Statutes, who is not terminated, may be reassigned
to reasonable alternative departmental duty or may be relieved of duty without
pay. The employee may be required to remain in a relieved without pay status
until a final court disposition is rendered. Said employee may use any accrued
personal leave or compensatory time during this period.

An employee who is convicted of a felony or designated misdemeanor, under
Section 943.13, Florida Statues shall be terminated and shall not be entitled to any
back pay or benefits for any period of relief of duty pursuant to this section.

Any employee relieved of duty pursuant to this section who is convicted or pleads
guilty or nolo contendere to a lesser offense, or who otherwise plea bargains his
case, and is therefore not convicted, nor has pled guilty or nolo contendere to a
felony or designated misdemeanor, under Section 943.13, Florida Statutes, may
be fully restored to duty, but may not be entitled to any back pay or benefits for
any period of relief of duty pursuant to this section.

Any employee relieved of duty pursuant to this section who is completely
acquitted of all charges (or has all charges dropped) related to the felony or
designated misdemeanor under Section 943.13, Florida Statutes, may be fully
restored to duty with all back pay and benefits for the period of relief from duty;
except for such discipline imposed against the employee in accordance with this
Article.

. The findings of internal affairs investigations shall be labeled "sustained" (guilty
as charged), "unfounded" (not guilty), "not sustained" (without merit) or
"exonerated" (act was legal). No other terminology may be used.

. Only "Sustained" findings will be inserted in an employee's personnel file. Said
findings shall be removed after one (1) year from the employee's Personnel File
and placed in the Internal Affairs disciplinary file which will be retained in
accordance with Florida State Statutes or as otherwise legally provided by law.
Files shall include computer records, whether on disks or on hard drives. For the
purposes of recommending discipline for a sustained violation, the employee's
supervisor(s) shall only receive a printout of the employee's past sustained un-
purged violations.

. An employee may be terminated for refusing to submit to an examination by any
device or scientific technique designed to test for intoxication or presence of
controlled substance at any time.

1. Such examinations shall only be required based upon competent

evidence, and/or sworn statements, and/or physical observations
establishing reasonable suspicion.
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2. Such examinations may be requested by a Sergeant and if
approved by the Chief of Police, may be ordered by a Sergeant or
higher.

3. The initial screening for controlled substances shall be by
urinalysis. If this screen reflects positive, such further tests shall
only be performed by GCMS or equivalent qualitative and
quantitative methods. '

4. The examination shall not be postponed due to the employee's
counsel or representative’s availability.

U. The charges "conduct unbecoming an officer," “incompetence," and
“carelessness," must contain the specific details of the charged conduct.

4.6 A. Violations of Regulations:
In that Regulations are standards of conduct, members and employees will be held
accountable for violations of regulations. Initiation of investigations of alleged
violations of policies or regulations will be documented in the form of an Initial
Notice of Inquiry (I.N.O.L).

B. Violations of Other Written Directives:

In that General Orders, Policy and Procedures, Supervisory Directives and Special
Orders are work rules, violations of these Directives will be documented in the
employee's supervisory notebook.

C. Types of Discipline:

For one (1) violation, there will be one (1) type of discipline. The types of
discipline shall be as follows:

1. Oral Reprimand

2. Written Reprimand

3. Suspension Without Pay:
With the Chief’s approval, an employee may forfeit accrued personal
leave in lieu of a suspension without pay provided that no
indebtedness to the City occurs.

4. Demotion
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5. Termination
Progressive Discipline:

Discipline will be consistent and progressive for similar or substantially similar
violations. An employee's prior discipline history and the seriousness of the
offense will be important factors considered in determining discipline. Nothing
herein prevents discipline or discharge with the first occurrence depending on the
nature of the offense.

Recommendations for Discipline: .

Recommendations as to the appropriate discipline will be requested from the
employee's chain of command.

The disciplines of oral reprimand, written reprimand, and termination shall be invoked
immediately. All other disciplines shall be invoked at the conclusion of the grievance
procedure (excluding arbitration).

Any employee who is summoned before a departmental investigator or internal affairs
during his off-duty hours will be compensated at the appropriately established rate for
those hours actually utilized in attendance.

All employees have the right to inspect and make notes of their individual public records
during normal administrative office hours, and no public records will be denied for
inspection by the Employer.

Discipline and discharge shall only be grieved through the Grievance Procedure, as
outlined in Article 24.

ARTICLE 5
SAFETY AND HEALTH

The City and the Union will cooperate in the continuing objective of eliminating
accidents and health hazards.

Employees covered by this Agreement shall not be required to use a vehicle or piece of
equipment reasonably deemed unsafe. Whenever an employee covered by this
Agreement determines that a vehicle or other equipment is unsafe and, therefore, unfit for
service because it is a hazard to him or herself or to the public, or both, he shall
immediately out of service the vehicle and inform his supervisor. The unsafe vehicle or
other equipment shall not be used until it has been inspected and determined safe.”

If the unsafe equipment is a vehicle and the nature of the unsafe condition is such that it
should not be driven, the vehicle may be dead lined at the location where it is deemed
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unsafe. In no case will police vehicles or equipment be left unattended at a place other
than the Police Department or repair facility. Additionally, if the nature of the unsafe
condition is such that the vehicle can be driven to a place of repair by the employee
without hazard to himself or the public, he shall do so. The employee's supervisor will be
notified prior to any action. The supervisor will contact the Chief of Police or his
Designee who will make final determination as to what action will be taken.

Officers unassisted will not be required to transport persons detained in a vehicle not
equipped with a cage, except in an emergency, and then the transporting officer will be
assisted by another officer.

Each sworn bargaining unit member assigned patrol division duties prior to commencing
his tour of duty shall be assigned an operable portable radio. ’

No less than semi-annual firearms qualification for swom officers will be provided by the
City. Upon request, an employee shall be issued four (4) boxes of standard ammunition
each annual quarter for firearms practice on an employee's own time.

Domestic animals may be transported in a patrol vehicle when the animal control officer
is not available and transport is necessary for the health and safety of the animal or the
citizenry.

ARTICLE 6
RESIDENCY REQUIREMENTS

There are no specific geographic locations in which employees may be required to reside.

Employees must be able to respond to their regular work assignment location within sixty
(60) minutes when in an active on-call/recall status.

ARTICLE 7
BULLETIN BOARDS

The Union will be allocated a reasonable location within the Police Department for a
bulletin board for posting of Union material.

Such bulletin board space is designated for the Union for the purpose of posting Union
business and information such as: notices of Union meetings, elections, and recreational
and social activities.

The Union shall not post any materials which are obscene or defamatory, which impair
the operations of the department in the opinion of the Chief of Police, or which may
reflect badly on the City of Edgewood, its elected officials, appointed officials or
employees.
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ARTICLE 8
SENIORITY, LAYOFF AND RECALL

Seniority, for police officers, shall be determined by total calculated length of continuous
full-time law enforcement service with the Edgewood Police Department. Employees
with the same date of hire shall be assigned to the seniority list by alphabetical listing of
their last name.

Seniority, for supervisors, shall be determined by the amount of continuous full-time
sworn law enforcement service with the Edgewood Police Department in rank. Each
rank is independent of the other and upon promotion, rank seniority shall commence on
the effective date of the assigned current rank.

On a semi-annual basis, the City shall provide, at cost of reproduction established
pursuant to Florida Statute 119.07(1) (s), such copies of the personnel list roster as the
Union shall request. The roster shall contain names, job title and seniority date of all
bargaining unit members,

An employee who is terminated, or is permanently laid off and has not been recalled for
six (6) months, or who fails to report for work within ten (10) days of receipt of notice of
recall, or return to work within three (3) days after a leave of absence, or fails to report to
work for three (3) consecutive work days without approved leave, shall lose his seniority,
rank seniority, and failure to respond as above shall be considered an abandonment of his
position by the employee.

In the event personnel reduction is necessary, employees shall be selected for layoff in
accordance with the following procedures:

A. The first employees to be laid off shall be probationary employees in the order of
least seniority to most seniority provided all employees not laid off possess the
necessary basic skills and abilities to perform the job which they are filling.

B. The next employees to be laid off shall be permanent employees in the order of
least seniority to most seniority provided all employees not laid off possess the
necessary basic skills and abilities to perform the job for which they are filling.

C. Any employee who is to be laid off shall be compensated in full for all accrued ‘
wages, acctued compensatory time, and accrued personal leave benefits.

D. Any employee who is laid off, who had advanced to his present classification
from a lower classification in which he held non-probationary appointment, shall

be given the opportunity to displace a less senior employee in the lower
classification at the pay rate of that lower classification in the same department.
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B, In the event, the Police Chief determines it necessary to reduce the number of
positions within a certain classification, determination of which bargaining unit
will be bumped down to a lower classification shall be based on rank seniority. In
the case of an employee bumping down to a lower classification, the Chief may
protect a position in that classification irrespective of seniority.

Employees on layoff status with seniority rights have preference to recall. In the event an
employee is to be recalled the employer shall notify him by registered mail not less than
ten (10) days prior to the date he is to report for duty. Failure of an employee to keep the
employer informed of this current address shall relieve the employer of all responsibility
with regard to the notification time frame. An employee who fails to report for duty as
scheduled on recall from a layoff shall be considered to have voluntarily terminated his
employment unless such employee has timely notified the Employer in writing, and is
excused in writing from duty by the Police Chief. Employees recalled after layoff shall be
reinstated at their last position prior to the layoff if this position is still available and
retain their seniority if the layoff does not exceed six months in length.

Employees will have a one (1) year probationary period. Probationary employees who
have not successfully completed their probationary period may be terminated without
recourse to the grievance or arbitration article(s) herein. On satisfactory completion of his
probationary period, the newly hired employee's seniority dates from his first day of
services.

ARTICLE 9
WAGES

This Contract includes all sworn, non-appointed members of the Edgewood Police
Department. Members in the classification include Police Officer and Police Officer
Sergeant. The position of Police Officer shall have a minimum base starting salary of
$18.35 hourly ($38,168.00 annually),

For fiscal year October 1, 2014 to September 30, 2015 the following wage adjustments
shall be made:

Each Police Officer and Police Officer Sergeant employed on or before October 1, 2014
by the Department shall have their base pay raised by two (2) percent.

For fiscal year October 1, 2015 to September 30, 2016, the following wage adjustments
shall be made:

Each Police Officer and Police Officer Sergeant employed on or before October 1, 2015
by the Department shall have their base pay raised by two (2) percent.

For fiscal year October 1, 2016 to September 30, 2017, the following wage adjustments
shall be made:
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Each Police Officer and Police Officer Sergeant employed on or before October 1, 2016
by the Department shall have their base pay raised by two (2) percent.

Employees who are required to work in a higher classification, due to a supervisor's
absence shall be paid at ten (10) percent more of their hourly rate of pay for each hour
worked, after forty (40) hours of such work.

An annual longevity payment based on years of total calculated length of continuous law
enforcement service shall be paid to current bargaining unit employees. A separate check
for the Longevity pay shall be issued annually by the first Thursday of November. The
following schedule of payment commencing October 1, 2014 will be used:

Longevity Payment Schedule:

Years of Service: Amount:
1 to less than 3 years $200.00

3 years to less than 5 years $400.00

5 years to less than 7 years $800.00

7 years to less than 9 years $1000.00
9 years to less than 11 years $1200.00
11 years to less than 13 years $1400.00
13 years to less than 15 years $1600.00
15 years to less than 17 years $1800.00
17 years to less than 19 years $2000.00
19 years to less than 21 years $2200.00
21 years to less than 23 years $2400.00
23 years to less than 25 years $2600.00
More than 25 years $3000.00

Bargaining unit employees who are Field Training Officer's (FTO) shall be compensated
at the rate of two dollars ($2.00) for each hour they perform the duties of a Field
Training Officer. This compensation shall be paid on a bi-weekly basis.

ARTICLE 10
WORK WEEK AND WORK SHIFT

The standard payroll work week shall begin at 0000 hours Sunday and end at 2400 hours
Saturday, which period shall be referred to as the standard work week.

The City agrees employees covered by this Agreement shall be scheduled to eighty-four
(84) hours in a two-week pay period. In addition, management has the right to establish
line-up time for officers and sergeants assigned to patrol.
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Normally, employees shall be scheduled a minimum of two (2) consecutive days off
during each work week.

Each employee shall be entitled to a paid meal period of thirty (30) minutes during his
regular work shift, work load permitting.

Employees shall be allowed a fifteen (15) minute rest period during the first half of the
work shift and fifteen (15) minutes during the second half of the work shift, work load
permitting,

For the purposes of this Agreement, a shift means the time during which an employee is
scheduled on duty. A regular work day shall be eight (8) hours, ten (10) hours or twelve
(12) hours as determined by the Chief of Police.

No employee shall be required to work a split shift. All employee(s) will be entitled to at
least eight (8) hours off-duty time prior to returning to work subject to operational needs.

Employees covered by this Agreement shall be considered on duty for those hours
actually worked under the supervision of the department and while performing police
functions during off-duty time by approval of the Chief of Police.

It is understood that daylight savings time change will cause the time clocks to be
advanced one (1) hour during the spring of each year. The City agrees that employees
working during the actual time period when the clocks are advanced will be paid as time
worked for the one (1) hour loss from the standard work shift.

Except as provided in this Agreement or in operational emergencies, an employee will
not be required to adjust his scheduled hours, shift or days off from those scheduled with
less than three (3) calendar days advance notice.

The City agrees to make every reasonable effort to have bargaining unit member's
biweekly payroll checks available for pickup and/or direct deposit by 1700 hours on the
first Wednesday following the close of the payroll period.

ARTICLE 11
OVERTIME

Employees shall be required to work overtime when ordered overtime shall be scheduled
in accordance with departmental Standard Operating Procedures and administered in
accordance with the provisions of this Agreement.

For the purpose of overtime computation, holidays, personal leave, bereavement leave,
voting time, blood donor time, jury duty, on-call status, line-up time, court standby time,

standby time, compensatory leave, off duty attendance at grievance hearings requested by
the Grievant, the Union or hearings called by a Grievance Board, and annual military
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leave from duty on active pay status, shall not be construed as time worked. Any time
spent for therapy or treatment for an on-the-job injury or illness, which occurs during an
employee's regular shift, shall be considered as time worked for overtime purposes.

All hours actually worked by sworn officers in excess of eighty-six (86) hours during a
fourteen (14) day work cycle shall be paid at the rate of time and one-half (1 1/2) of their
base hourly wage or time and one-half (1 1/2) compensatory time at the discretion of the
Chief of Police.

Compensatory time earned shall be documented and shall be used at the convenience of
the employer subject to the needs of the department. Compensatory time shall be used, or
paid for, at the pay rate at which it was earned. At the end of sixty (60) days,
compensatory time in excess of eighty (80) hours shall be paid to the employee.

ARTICLE 12
EXTRA TIME PROVISIONS

Call Back Time:

A, An employee called back to work after regular working hours shall be paid for
actual hours worked. However, the employee shall receive a minimum equivalent
to two (2) hours of straight time pay or straight compensatory time. The decision
of whether an employee receives straight time pay of straight compensatory time
shall be solely within the discretion of the Police Chief or his designee.

An employee recalled during a period for which he has already received the two
hours minimum call back equivalent shall be paid for only additional time
actually worked beyond that minimum.

Employees in an on-call status shall start their call back status period when the
employee enters his vehicle and checks "in-service" on the radio. The call back
period will end upon direct return to the residence and the employee checks "out
of service" via radio. Employees will not be compensated for being placed in an
on-call status while not working.

B. When an employee is called back to return departmental property or to correct or
resubmit improperly completed reports, correspondence or legal processes, the
minimum provision of Section A of this article will not apply, and the employee
will be compensated only for those hours actually worked.

12.2  Standby Duty:

A. Standby duty on-call time is defined as the period in which the employee is
ordered by the Police Chief, or his designee, to be readily accessible by telephone
and not performing actual work, but in readiness to perform actual work when the
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need arises. Standby duty shall not include an employee who, due to the job
description of the position, may be called back outside of his normally schedule
work hours unless such employee is required to be available for and respond
within one hour to such calls by order of the Police Chief or a superior officer.

B. Such standby time, when the employee is not actually working, is not considered
time worked, but is compensated at the rate of two-tenths (2/10) hour for each
hour of standby duty. This time may be paid or taken in compensatory time at the
employet's option,

Employees will receive compensation for training at their base hourly rate of pay when
required by the department to attend training during off-duty hours. As conditions of
employment, officers must periodically train or be retrained or qualify in baton or ASP,
firearms qualification, radar certification or re-certification, chemical tests for
intoxication, refresher and initial training, and such other remedial training as required
and if such training occurs during off-duty hours it shall be compensable as time worked.
This provision shall not apply to training or attendance at any police training programs
that may be required to obtain or retain certification for employment or qualify for any
additional compensation available by law, unless the member is ordered to attend.

An employee ordered to attend any previously scheduled meeting that occurs outside of
regular working hours shall be compensated for actual hours worked. However, the
employee shall receive a minimum equivalent to two (2) hours of straight pay or straight
compensatory time at the employer's option. The two (2} hour minimum shall not apply
when the meeting is scheduled to begin within one (1) hour of the start or end of
employee's shift. In such case the employee's shift will be extended and the employee
paid for actual time worked.

ARTICLE 13
COURT TIME

Off-duty officers responding to legal process issued by competent legal process resulting
from performance of duties will, when actually required to appear to testify in court or for
State Attorney's investigation, in response to said process, intakes and depositions, while
in an off-duty status, and not within one (1) hour of the end or start of a scheduled work
shift, shall be paid a minimum of three (3) hours straight time pay or compensatory time
at the discretion of the Police Chief; employees attending court within one (1) hour of the
end or start of a scheduled work shift, shall receive a one (1) hour minimum payment.
However, time spent beyond the actual one (1) hours will be calculated in quarter (.25) of
hours for these hours or portions thereof actually present at the legal proceedings, as
verified by a court official or the State Attorney's office.

Employees shall be required to endorse over to the City any subpoena fees legally due
them for court appearances on duty.
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Employees must sign and place the actual time on the appearing certification form or
other appropriate form, for documentary purposes.

Upon providing proof of payment to the city, employees shall be reimbursed by the city
for any parking expenses incurred during work related activities.

ARTICLE 14
PERSONAL LEAVE

Personal Leave is paid time off granted to an employee for purposes of taking planned
vacations, dealing with personal business, and recovering from illness or injury.

Personal Leave may also be requested to attend to an incapacitated member of the
employee's immediate family. It may also be used to supplement Workers'
Compensation benefits.

Accrued Personal Leave is personal leave earned that is unused at any given time. It shall
begin to accrue from the date of appointment as a Probationary Police Officer with the
Edgewood Police Department. An employee shall not accrue Personal Leave during a
pay period if in a non-pay status during the entire pay period (two (2) week posting
cycle). Personal Leave shall not be authorized or taken unless it has been accrued by the
employee.

An employee shall accrue Personal Leave as follows:

From employment to 2™ anniversary: 5 hours per pay period
Over two (2) years up to 7™ anniversary: 7 hours per pay period
Over seven (7) years up to 12" anniversary: 9 hours per pay period
Over twelve (12) years up to 20™ anniversary: 10 hours per pay period
Over twenty years 12 hours per pay period

Bargaining unit members may use Personal Leave to be scheduled at their option, subject
to prior approval of the Chief of Police or his designee. Approval or disapproval must be
communicated to the employee no less than sixty (60) days prior to the effective date of
the employee's scheduled personal leave, provided the employee submits his request not
less than ninety (90) thirty (30) days prior to the scheduled effective date.

Employees shall continue to accrue Personal Leave while in any authorized paid leave
status except for illness or injury occurring off-duty and not in the line-of-duty.
Employees on suspension without pay shall not accrue Personal Leave during the period
of suspension.

The maximum number of Personal Leave hours employees may accrue at any one time is
320.
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Employees leaving the employment of the City shall be paid for all accrued, but unused
Personal Leave and Comp Time. Such payment shall be at the employee's current rate of

pay.

If the City proposes to cancel a bargaining unit members’ approved scheduled Personal
Leave (for annual personal leave purposes) and the member will suffer an economic loss,
the City shall reimburse the member and family for any loss for commercial travel,
lodging expenses, entertainment expenses to include but not limited to tickets, and other
non-refundable, prearranged expense. The member must:

A. Notify the City at the time of cancellation notification that an economic loss will
occur;

B. Make all reasonable attempts to recover expenses; and

e Provide the City with documentation of the economic loss.

Personal Leave may not be used in less than one-quarter (1/4) hour increments.

When an employee dies while employed by the Department, his/her estate shall receive
the cash equivalent of the value of all Personal Leave/Compensatory Time accrued by the
employee at the time of death.

Payment of any accrued Personal Leave time shall be subject to repayment of any
outstanding indebtedness owed to the City.

An employee shall not lose any Personal Leave accrued if transferred to another position.

ARTICLE 15 |
JOB-CONNECTED DISABILITY

Employees shall be entitled to all rights afforded under the Florida Workers'
Compensation Law. Furthermore, while on a job connected disability leave, employees
shall be entitled to all benefits as described by City Policy and/or EPD Policies and
Procedures.

ARTICLE 16
PUBLICATION OF THE AGREEMENT

The parties agree to execute duplicate originals of each Article and the Union will
undertake the responsibility of printing the necessary number of copies of this Agreement
for the employee distribution.
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ARTICLE 17
LEAVES OF ABSENCE

Upon recommendation of the Police Chief, leaves of absence without pay, including
those for the purpose of entering upon a course of training or study calculated to improve
the quality of service, may be granted. No benefits accrue during the period of the leave,
except as required by law.

All applications for leaves of absences without pay must be approved by the Chief of
Police.

An employee granted a leave of absence, upon the termination and/or expiration of the
leave, will normally return to the same job classification and rate of pay currently in
effect for that classification.

Military leave shall be granted in accordance with Florida and Federal law.

Except in an actual or declared emergency recall to duty, the employee if possible shall
give thirty (30) days' notice to his supervisor that his Reserve Training duty will occur on
the specific dates.

For annual "two week training" a copy of the employee's military orders for the period of
Military Leave shall be attached to the department payroll. Employees on Military
Leave shall be shown on payroll as "ML" (Military Leave).

Such leaves shall not exceed twelve (12) months. If the Chief of Police determines that an
operational emergency exists which requires the cancellation of a leave of absence, the
employee shall be given ten (10) calendar days' notice of the City's intent to cancel the
leave. The employee may elect to return to work at any time during this ten (10) day
period; however, if he should fail to return to work or obtain an extension of time to
return, the employee will not be assured that a vacancy exists upon his return from leave
and may be considered as having abandoned his position and will be terminated.

ARTICLE 18
INSURANCE

The City shall provide medical insurance benefits currently established for bargaining
unit employees at no cost to the employee for the duration of this Agreement.

For the duration of this Agreement, dependent coverage benefits will be made available
to employees at the employees' expense, and the City will defray the cost for dependent
coverage at the minimum amount of fifty (50) percent (or higher) per month. The City
shall provide a minimum of $2000.00 or more on a direct benefits card to all employees
of the Edgewood Police Department,

Page 19 of 36

41



18.3

18.4

19.1

20.1

20.2

Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

The City shall provide life insurance for sworn officers in the bargaining unit as same is
required by law.

The City shall ensure three members of the bargaining unit continued membership on the
City Employee Benefit Advisory Committee. One member shall collectively represent
those needing "family plan" coverage, another member shall collectively represent those
needing "employee only" coverage, and the third member being the In-house PBA
elected member in order to ensure various views of usage are represented. Each
member’s input and vote shall receive equilateral consideration in determining any final
decision.

The city shall provide all bargaining unit members with a 30 days’ notice of intent to
change health care plans prior to the yearly review.

ARTICLE 19
PENSION

The City of Edgewood agrees to maintain participation for bargain unit members’
retirement plan within the Florida Retirement System.

ARTICLE 20
EDUCATIONAL INCENTIVE

Employees are encouraged to attend institutions of higher learning. Employees who are
attending college may be allowed to attend college courses as approved by the Chief of
Police while in an on-duty status by using personal leave and/or compensatory time,
workload permitting, subject to the approval of the Chief,

The City will reimburse employees in the amount of 75% of the cost of tuition, books,
and fees with two (2) or more years of service. Employees must be in good standing and
attending college courses in an accredited degree seeking program as approved by the
Chief in the presence of adequate funds. The course must be completed with a final
passing grade of a "C" or better,

Reimbursement for educational expenses will be made within fourteen (14) business days
after receipt of the request by the City Clerk
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ARTICLE 21
EQUIPMENT ISSUE AND CLOTHING ALLOWANCE

The following articles will be issued by the City to each sworn employee:

1 - Protective Ballistic Vest IIIA or higher 5 - Duty Pants (replaced yearly)
1 - Protective Traffic Vest (replaced yearly) 5 - Short Sleeve Shirts (replaced yearly)

1 - Agency Approved Issued Firearm 1 - Long Sleeve Shirt (replaced yearly)
1 - Box of Ammunition (bi-annually) 1 - Duty Belt

1 - Under Belt (duty) 1 - Firearm Holster (SSIII)

1 — Handheld Police Radio w/Holder 1 - Raincoat

1 - Set of Handcuffs w/Case 1 - ASP Baton w/Holder

| - Taser w/three Cartridges, Holster 1 - Flashlight w/Holder

1 — Police Wallet 1 — Glove Pouch

2 — Badges (Uniform and Wallet) 1 — Magazine Pouch

1 — Chemical Agent and Holder 1 — Baseball Cap

1 — Class “A” Hat with Badge 1 - Class “A” Tie

In addition to the above listed items the City shall provide any other equipment necessary
for the officer to do their job.

The cost of maintenance of these articles shall be paid by the employer. The City will
replace, such items when such replacement is necessary at the City's discretion; however,
replacement will not be unreasonably denied.

Upon termination of employment, the articles will be surrendered by the employee in like
condition as when issued, however reasonable wear and tear is normal and will be
expected.

In the event an employee or leaves the employment of the department, he shall return all
uniforms and safety equipment to the department before receiving his final paycheck.

With the approval of the Chief of Police or his designee; uniforms, equipment, and non-
clothing personal items damaged beyond normal wear and tear in the performance of
duty, including glasses, contacts and watches, but not jewelry or watches valued in excess
of One hundred dollars ($100.00), shall be repaired or replaced by the City. Claims will
be presented in accordance with procedures set forth in current Standard Operating
Procedures. Negligently damaged or lost articles shall be replaced by the employee.

Members of the bargaining unit shall be paid forty-five dollars ($45.00) per month
clothing allowance for uniforms and maintenance of equipment. Also, the city shall bear
the cost of one pair of shoes per year for each employee from a selected vendor not to
exceed the amount of $125.00 per employee. If more than the specified amount, the
employee shall be responsible for the extra cost.
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ARTICLE 22
PROMOTIONS

The purpose of this article is to estabhsh a fair and impartial procedure to select qualified
individuals for promotions.

The Department will administer a job-related examination for the rank of Probationary
Police Sergeant when the Chief of Police determines an examination is needed to create
an eligibility list. At least one sergeant who is a member of the bargaining unit will be
selected by the Department to assist in the review of the test material.

The Department, not less than sixty (60) days prior to the examination shall announce the
following:

A. The date and place of the examination and the number of test questions.

B. The method by which the examination's passing score will be determined.

G Areas covered by the examination.

D. Sources from which examination questions are drawn. A Master Set of source

materials will be available for review in the office of the Chief of Police.
E. Eligibility requirements and cut-off date for sign-up.

F. Reference material and sources for study purposes which will assist officers in
preparing for the examination.

The Chief of Police will impanel a promotional board for the rank of Probationary Police
Sergeant when the Chief of Police determines that a vacancy needs to be filled. The
Promotional Board shall consist of the Chief of Police or a designee of his choice, two
law enforcement supervisors from area agencies, and the Mayor or a City Council
Member designated by the Mayor.

The Promotional Board shall use the following scoring requirements:

A. Promotional Board questions with a score of 0 to 100,

B Past two (2) years performance evaluation scores of 0 to 100.

s Written examination with a score of 0 to 100.

D The total score will be divided by 3 for a possible average score of zero to 100 for

a candidate Overall Score.
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E. If a candidate fails to meet a 75 or higher, in any scoring category, the candidate
will not be considered qualified for promotion.

An Oral Review Board will submit a similar number of questions to each candidate with
a possible score of 100.

Candidates obtaining a score of 75 or more shall be placed on the promotional list.
Those on the list are qualified for promotion provided they are in good standing with the
department and meet necessary service requirements at the time of promotion. This list
shall remain in effect for a period of twenty-four months from the date of its certification
by City Council.

In making promotions, the Department will select from a pool of candidates on the
promotional list. The Department shall select from the top three (3) scores. The list of
persons eligible for each individual promotion will be adjusted prior to each subsequent
promotion. If more than one position is being filled during the same time frame, the list
of eligible candidates will be revised following each selection.

Approval for Promotions:

The Chief of Police shall forward the recommendation for promotion to the Mayor of the
City of Edgewood. If the Mayor approves, the Mayor shall forward the recommendation
for promotion to City Council. Upon approval of City Council, the promotion to
probationary sergeant shall then become effective.

Probationary Status for Sergeants

Probationary Sergeants shall have a probationary status of one year. Failure to obtain an
overall rating of "Acceptable" performance rating will be grounds for removal from
Probationary Sergeant status. Probationary Sergeants shall attend a "line supervision”
course during the probationary period.

The actual promotion of one individual over another in any promotion shall not be
subject to the Grievance Procedure.

ARTICLE 23
YOTING

During a primary, special, or general election an employee who is registered to vote,
whose hours do not allow sufficient time for voting, shall be allowed necessary time off

with pay for this purpose. Where the polls are open two (2) hours before or after the
regularly scheduled work period, it shall be considered sufficient time for voting.
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ARTICLE 24
GRIEVANCE PROCEDURE

‘Members of the bargaining unit will follow all written and verbal orders given by

superior officers even if such orders are alleged to be in conflict with this
Agreement. Compliance with such orders will not prejudice the right to file a grievance
within the time limits contained herein.

A grievance is a claimed violation of a specific term of this Agreement, to include but not
be limited to a means of appeal for imposed discipline or discharge.

No grievance will or need be entertained or processed unless prepared in writing in the
manner prescribed herein, and unless filed in the manner provided herein within the time
limit prescribed herein. A grievance may be filed by either a bargaining unit employee or
by the Union via hand delivery, fax, or e-mail. Grievance discussions at Step One will be
conducted during the aggrieved's normal duty hours. Nothing in this section shall be
construed to prevent an employee from presenting, at any time, his own grievance
without representation.

Any formal grievance filed shall be in writing and shall set forth the provision or
provisions or the Agreement alleged to have been violated and the facts pertaining to the
alleged violation(s), the date of the violation, and the requested remedy. The grievance
shall be signed by the grievant or Union representative. A grievance submitted which
does not contain the above information is incomplete and shall be amended by the
grievant to state the required information. The necessity of filing an amendment shall not
affect the timeliness to the extent that the grievance is substantially complete.

Grievances will be processed in the following manner, and strictly in accordance with the
following stated time limits.

Step One:

An aggrieved party or the Union shall date and present in writing the grievance to the
On-Duty Supervisor or designee within five (5) working days of his knowledge of the
occurrence of the action giving rise to the grievance. The On-Duty Supervisor or
designee shall within ten (10) working days of receipt of the written grievance conduct a
meeting with the aggrieved party for the purpose of attempting to resolve the grievance.
The On-Duty Supervisor or designee shall notify the aggrieved party in writing of his
decision within ten (10) working days following the meeting. Any grievance resulting
from a disciplinary investigation by the On-Duty Supervisor or designee will start at Step
Two. However in the absence of the position of On-Duty Supervisor or designee, Step
One shall be skipped and the beginning/initial step shall be Step Two.

Step Two:
If the grievance is not resolved at Step 1, the aggrieved employee or Union, within five
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(5) working days following receipt of the On-Duty Supervisor or designee's decision in
Step One, may submit the grievance to the Chief of Police who will call a special meeting
to consider the grievance within ten (ten) working days of his receipt of the grievance.
The grievant shall not be represented by an elected official of the City, the City Attorney,
or his staff. The Chief of Police shall notify the employee and the union of his decision,
in writing, within ten (10) working days following the special meeting.

Step Three (Non Disciplinary Grievance):

If the grievance is not resolved at Step 2, the aggrieved employee or Union, within five
(5) working days following receipt of the Police Chiefs decision in Step Two, may
submit the grievance to the Mayor who will call a special meeting to consider the
grievance within ten (ten) working days of his receipt of the grievance. The grievant shall
not be represented by an elected official of the City, the Ciiy Attorney or his staff. The
Mayor shall notify the employee and the union of his decision, in writing, within ten (10)
working days following the special meeting,

Step Three: (Disciplinary Grievance):

If the grievance is not resolved at Step II, the aggrieved employee or Union, within five
(5) working days following receipt of the Chief’s decision in Step Two, may submit the
grievance to the Disciplinary Appeal Review Committee. The Disciplinary Appeal
Review Committee shall consist of three (3) law enforcement officers serving within
Orange County. The officers shall be selected as follows:

1. The Chief of Police shall select one member and designate that member to
serve as chairperson.

2. The grievant shall select one member.
3. The two committee members shall then select the third member.

The Chairman of the committee will call a special meeting to consider the grievance
within ten (ten) working days of his receipt of the grievance. The grievant shall not be
represented by an elected official of the City, the City Attorney or his staff. The
chairperson of the committee is responsible for the conduct of the committee, notification
of the third member, collecting all copies of the Internal Investigation Report, and calling
witnesses. The committee shall review the facts pertaining to the Case, and make
recommendations to the Chief of Police to concur with the original finding(s) and/or
discipline, suggest modifications to the original findings(s), or request further
investigation. The Chairman of the committee shall notify the Chief of Police, employee,
and the union of the committee's decision, in writing, within ten (10) working days
following the special meeting.

The Chief of Police shall notify the employee and the union of his decision, in writing,

within fifteen (15) working days following receipt of the decision of the Disciplinary
Appeal Review Committee. The Chief of Police shall review the findings and
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recommendations of the Disciplinary Appeal Review Committee and make his final
decision.

In advancing grievances, the grievant employee(s) and management may call a
reasonable number of witnesses to offer testimony without incurring overtime cost to the
City. Either party may call witnesses as needed. Hearings shall be continued to facilitate
appearance of witnesses who are department employees whose presence would otherwise
conflict with department needs.

All disciplinary grievances will initially be filed at Step One of the grievance procedure.
All Class Action grievances will be filed at Step Two.

The aggrieved employee and the union representative shall be given at least two (2) work
days' notice of the grievance meetings provided herein,

Discharge of probationary police officers shall not be subject to the grievance procedure
until they have successfully completed the probationary period of twelve (12) months
from their date of hire. Probationary employees who are terminated during this period
shall have a right to have a union representative and/or attomey present during the
termination meeting upon request.

For purposes of this article and the arbitration article, "working days" refers to those days
during the week that the administrative office is open, which are usually Mondays
through Fridays.

If any grievance other than those resulting in an assessment, oral reprimand or written
censure is not satisfactorily resolved by the foregoing procedure, the Union or the City
may proceed to Arbitration according to Article 25.

The issues and remedy presented at Arbitration shall be limited to those set forth in
writing at Step One.

ARTICLE 25
ARBITRATION

If any grievance is not resolved by the foregoing Grievance Procedure, the Union, within
fourteen (14) working days after the receipt of the Mayor's decision to Step Three of a
Non-Disciplinary Grievance or Step Three of a Disciplinary Grievance, may give to the
Police Chief, by hand delivery or by registered or certified mail, a written notice of its
desire to submit the matter to arbitration. Said written notice is to include a written
statement of the position of the Union with respect to the arbitrable issue. Within fourteen
(14) working days, both parties shall jointly request a list of the seven (7) qualified
arbitrators, from the Federal Mediation and Conciliation Service. The Union and the City
will each strike three (3) names alternately from the list and the person remaining will be
the arbitrator.
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As promptly as possible after the arbitrator has been selected, he shall conduct a hearing
with representatives of the parties and consider the grievance. The decision of the
arbitrator will be served upon the employee or employees aggrieved the Employer and
the Union in writing. It shall be the obligation of the arbitrator to make his best effort to
rule within twenty-one (21) working days after the hearing. The expense of the
arbitration, including the fee and expenses of the arbitrator, shall be paid by the losing
party. Each party shall be exclusively responsible for compensating its own
representatives and witnesses. In the event one party does not prevail on all issues, the
arbitrator shall apportion the respective expenses payable by the parties based upon his
judgment of which party prevailed on each issue, or where the decision was split on an
issue. Furthermore, the arbitrator may apportion any costs incurred by a delay or
rescheduling of a hearing based upon the parties' proportionate impact on that matter.

The submission to the arbitrator shall be based on the written grievance as submitted in
Steps 1, 2 and 3 of the grievance procedure, and shall include a copy of this Agreement.
Where the Union is not a party and does not represent the grievant in the arbitration
proceedings, the grievant will bear the full cost of the compensation and expenses of the
arbitrator should the grievant not prevail. Each party shall bear all costs of preparing and
presenting its own case. Either party desiring a record of the proceedings shall pay for the
record and/or stenographic services. If the grievant is not represented by the Union at the
arbitration proceedings, the grievant shall be required to make a deposit of cash, money
order, or certified check, to be held by the City in escrow, in the an amount equal to the
full amount of the estimated arbitration costs. If there is a dispute as to the estimated
costs, said dispute shall be submitted in writing to the arbitrator for resolution prior to the
hearing, This deposit must be made at least thirty (30) calendar days prior to the date of
the scheduled arbitration hearing. Failure to make this deposit on time will result in the
cessation of the grievance/arbitration process and the decision rendered in the last step of
the grievance procedure shall be final.

The power and authority of the arbitrator shall be strictly limited to determination and
interpretation of the express terms of this Agreement. He shall not have the authority to
add to or subtract from or modify any of said terms, or to limit or impair any right that is
reserved by this Agreement, by statute or otherwise, to the Employer or the

Union or the employees, or to establish or change any wage or rate of pay in this
Agreement. No decision of any arbitrator or of the Employer in one case shall create a
basis for retroactive adjustment in any other case.

All claims for back wages shall be limited to the amount of wages that the employee
otherwise would have earned from the Employer, less any unemployment compensation
received by the employee and interim earnings for those days the employee would have
otherwise been scheduled to perform duties for the Employer.

The decision of the arbitrator is final and binding on both parties, and the grievance shall
be considered permanently resolved.
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ARTICLE 26
PHYSICAL EXAMINATION AND WORKERS COMPENSATION BENEFITS

If the City finds it necessary to refer an on-the-job injury to an outside physician, the
injured employee will have the discretion of choosing said physician to the extent as the
same meets with the approval of the City's workers compensation carrier, providing all
reports and changes of the physician comply with workers' compensation law. No
employee shall be coerced by the Employer or his representative in the selection of a
physician.

The City and the Union agree to an employee drug screening program. The method and
procedure for the drug screening shall be as encompassed in the Edgewood Police
Department's General Orders. The cost of such tests shall be borne by the City.

No smoking or use of tobacco products will be permitted in the Edgewood Police
Department building, or any other interior Edgewood Police Department work area or
Department vehicle.

Recognizing that preventative physical exams are a key element to retaining a long-term
Employee. The employee shall and at the expense of the City, have a personal fitness
evaluation completed annually for the betterment of the employee’s health. Personal
fitness evaluation shall include but is not limited to: EKG, stress testing (Treadmiil,
Thallium or other chemical/radiographic). echocardiogram testing, blood and lab testing,
pulmonary function testing, vision/auditory testing, and flu/pneumonia vaccines. (I.e.
RDV Sportsplex/Florida Hospital South). The City will NOT be privy to any test results
nor will the physical or vision exams be part of ANY Fitness for Duty standard. The
results of the exams are strictly between the employee and the medical provider to be
utilized for the betterment of the employee's health.

ARTICLE 27
GENERAL PROVISIONS

An employee may voluntarily accept and be employed in an occupation off-duty which is
not in violation of Federal, State, or county law or departmental policy. Off-duty
coordinator or designee shall notify the Chief of Police of any change in the officers
working such off duty employment within ten (10) days of such change.

Also, all employees who wish to work in off-duty employment must complete an off-duty
work information form as supplied by the Department, detailing the off-duty employment
and the employer, The form will be completed and submitted as directed thereon. Officer
shall notify the Chief of Police of any change in such off duty employment within ten
(10) days of such change.
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The Department reserves the right to approve or disapprove any off-duty employment,
Final authority rests solely with the Chief of Police.

Employees working approved off-duty employment may be paid directly by their off-
duty employers.

Oft-duty work when combined with the employee's normal working hours for the City
(exclusive of overtime) shall not exceed seventy-two (72) hours in any one work week
(Sunday 0001 hours to 2400 hours Saturday). Exception to this limitation may be

requested in writing to the Chief of Police who may approve or disapprove the request.

Employees who are on light duty, leave of absence, relieved of duty, assigned to
alternative duty pending criminal or internal investigation, or serving a disciplinary
suspension may not work in any off-duty employment.

Employees may not work off-duty employment which conflicts with any physical or
mental limitations imposed upon them by medical authority. Failure to comply with this
section may result in disciplinary action and/or suspension of off duty work privileges.
The Department will post off-duty employment opportunities received from third parties.
At the Chiefs discretion, the rates for off-duty employment may be raised above the
minimum rates based on the nature, needs and working conditions of the off-duty
employment.

The City agrees that an employee shall have the right to include in his official personnel
record a written and signed refutation of any material he considers to be detrimental.

Employees will not be required to use their private vehicles in the performance of
assigned duties,

Employees shall be furnished with parking facilities on City property to the extent
available. Said parking facilities shall be furnished at no cost to the employee.

When the City is requested to provide off-duty police services, except for City sanctioned
activities or operational emergencies, an employee has the right to refuse to work off-
duty.

Police personnel may not be used other than in law enforcement, emergency response or
code enforcement duties and dissemination of City material, Law enforcement duties
shall have priority over all other duties of the officers. A copy of all bargaining unit job
descriptions shall be furnished to the Union.

Work Rules

A. Employees shall be required to observe and comply with written
regulations governing their employment as set forth in departmental
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procedures and such special and general orders and written
communications which are not in conflict with this Agreement.

B. Employees shall be required to observe and comply with such additional
or supplemental rules and regulations promulgated and published by the
Chief of Police or his designees, provided only that such rules and
regulations shall not be contrary to any of the provisions of this collective
bargaining agreement. No disciplinary action will be taken for violation of
a rule or regulation until at least forty-eight (48) hours after posting.

ARTICLE 28
NO STRIKES, WORK STOPPAGES, SLOWDOWNS

The Union and each employee agrees that it, the Union, and each employee, will not,
under any circumstances or for any reason, including, but not limited to, alleged or actual
unfair labor practices, alleged or actual unfair employment practices under an
anti-discrimination law, alleged or actual breach of this contract or in sympathy for or
support of any other employees or any other Union or their activities, call, encourage,
ratify, participate in or engage in any strike, slowdown, or other interruption of work
during the term of this Agreement directed at the employer.

It shall be a violation of this Agreement for any employee while on duty to fail or refuse
to cross or pass any picket line or other demonstration if such faiture or refusal in any
way delays or interrupts performance of work.

Any violation of this section by an employee will be grounds for the immediate discharge
of any employee involved, and the employer, in its sole discretion, may impose selective
discipline on some or all of the employees engaged in a violation of this article. Any
grievance under this article that proceeds to arbitration shall involve only the fact
question of whether the grievant violated the article, and the degree of discipline imposed
by the Employer may not be modified by the arbitrator if a violation occurred.

The officers of the Central Florida Police Benevolent Association agree that they will
affirmatively work with the City to prevent or resolve any job action of any type or
violations of this Article.

ARTICLE 29
ENTIRE AGREEMENT

The Union acknowledges that during negotiations resulting in this Agreement, it had the
right and opportunity to make demands and proposals with respect to any and all subjects
not removed by law from the area of collective bargaining and that the complete
understanding and Agreements arrived at by the parties after exercise of that right and the
opportunity are set forth in this Agreement. Therefore, the Union waives the right, during
the term of this Agreement, to bargain collectively with respect to any subject or matter
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referred to or covered in this Agreement, and it particularly waives the right to bargain
over the City's exercise of any of its management's rights set forth in Article 3.

The parties intend that this Agreement shall constitute the sole source of their rights and
obligations from and to each other for its term, either by specific provision, by general
grant of authority, or by silence. The Union does not waive, and shall retain its

right to bargain with the City over the impact of any action taken by the City not set forth
or provided for in this Agreement, but such impact bargaining shall not serve to delay
management's action until Agreement or impasse is resolved concerning the impact at
issue; however, any Agreement reached on such issue shall be retroactive to the date of
the change.

It is understood and agreed that neither party hereto has been induced to enter into this
Agreement by any representations or promises made by the other which are not expressly
set forth herein, and that this document correctly sets forth the effect of all preliminary
negotiations, understandings, and Agreements, and supersedes any previous
Agreements, whether written or verbal.

This contract constitutes the entire Agreement and understanding between the parties and
shall not be modified, altered, changed or amended in any respect except on mutual
Agreement set forth in writing and signed by duly authorized representatives of both
parties before it will be effective.

ARTICLE 30
DUES DEDUCTION

The City agrees that upon receipt of a voluntary written individual notice from any
Bargaining Unit employee, the City shall deduct from their pay dues commencing with
the second pay period after receipt of notice. Revocation shall be in writing and shall be
effective as to the Employer commencing with the second pay period after the receipt of
notice.

Dues shall be deducted each designated pay period and those monies shall be remitted to
the Union reasonably thereafter. No deduction shall be made from the pay of an
employee for any payroll period in which the employee's net earnings for the payroll
period after tax deductions, are less than the amount of dues to be checked off.

The Union will initially notify the City as to the amount of dues. Such notification will be
made to the City in writing over the signature of a representative of the Union. Changes
in the Union membership dues will be similarly certified to the City and shall be done
thirty (30) days in advance of the effective date of such change,

The Union agrees to indemnify or hold harmless the City in connection with any
erroneous deduction of dues.
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ARTICLE 31
INDEMNIFICATION

The City will provide legal defense and legal indemnification in accordance with
applicable law.

ARTICLE 32
UNION BUSINESS

The Union will inform the City in writing of its designated local representatives on the
signing of this Agreement and when a change occurs. A grievance may be processed
during duty hours so long as the processing does not interfere with the police
department's operations.

Union local representatives and employees shall be allowed to communicate official
Union business to members in non-work areas and during non-work time to the extent
that duty responsibilities are not disrupted or interfered with.

On a quarterly basis, the City shall provide, at cost of reproduction established pursuant
to Florida Statute §119.07 (1) (a), such copies of the personnel list roster as the Union
shall request. The roster shall contain names, job title and seniority date of all bargaining
unit members.

A designated local representative may be released from duty without pay for the purpose
of attendance at grievance hearings, P.E.R.C. hearings, and Union Board meetings,
subject to duty requirements as determined by the Chief of Police or his designee.

ARTICLE 33
SEVERABILITY

If any article or section of this Agreement should be held invalid by operation of law or
by any tribunal of competent jurisdiction; or, if compliance with or enforcement of any

article or section should be restrained by such tribunal, the remainder of this Agreement
shall not be affected thereby.

The parties shall enter into collective bargaining negotiations for the purpose of arriving
at a mutually satisfactory replacement for such article or section.
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

ARTICLE 34
HOLIDAYS

The following shall be recognized paid holidays:

New Year’s Eve (12/31) New Year's Day (1/1)
Martin Luther King Birthday 1/19 Employee's Birthday
Memorial Day (5/25) Independence Day (7/4)
Labor Day (9/7) Veteran's Day (11/11)
Thanksgiving Day (11/26) Presidents’ Day (11/27)
Christmas Eve (12/24) Christmas Day (12/25)

Floater Holiday, Employees with fifteen (15) or more years of service receive two (2)
Floater Holidays

If a paid holiday falls on an employee's regularly scheduled day off, said employee will
be compensated for an additional shift at regular straight time pay. If an employee must
work on a holiday, the employee will be paid for hours worked plus an additional shift at
straight time or compensatory time at the employee's option.

If an employee is off on approved in-line-of-duty injury his scheduled work shift both
preceding and following a holiday, and scheduled to work that holiday, the employee
shall receive holiday pay in addition to any other remuneration due. The Chief shall make
the determination of whether an injury occurred in the line-of-duty.

Employees scheduled to work holidays and who, in the opinion of management, are not
needed io work on said holidays, will be required to take that day off. Employees who are
not needed will receive their regular straight time shift pay at regular rate in lieu of
holiday pay for said day off. It is recognized that there will be occasions when, because
of the nature of duty assignments, among the employees consistent with the operational
efficiency of the Department. The purpose of said rotation is to ensure that no one
individual will be favored by such extra work assignments.

If an employee is off on approved in the line-of-duty injury, his scheduled work shift both
preceding and following a holiday, and scheduled to work that holiday, the employee
shall receive holiday pay in addition to any other remuneration due, The Chief of Police
shall make the determination of whether an injury occurred in the line-of-duty.

An employee intending to take the Floater Holiday must notify the Chief of Police or
designee at least five (5) work days in advance. The Floater Holiday may be taken at any
time during the fiscal year, subject to approval of the Chief of Police, based upon work
scheduling requirements. Employees are entitled to one (1) Floater Holiday each fiscal
year, however, employees with 10 or more years of service receive two (2) Floater
Holidays. A Floater Holiday cannot be carried over from year to year.
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

ARTICLE 35
BEREAVEMENT LEAVE

In the event of death in the employee's immediate family, the Chief of Police, upon
request, will grant) five (5) work days off without loss of regular pay to arrange and/or
attend funeral services or related matters.

The five (5) work days off will start at the employee's option on the day of death or the
day following the day of death. In the event the funeral is not conducted during the
aforementioned period and provided the employee only used two (2) days or less of
Bereavement Leave, the employee may be allowed to use up to five (5) days of
Bereavement Leave to use at his/her discretion.

Immediate Family Defined:

For the purpose of this Article, immediate family is defined as the employee's father,
mother, spouse or children, step-children, grandchildren, father-in-law, mother-in-law,
brother, sister, grandparents, step-father, step-mother, ward, significant other, or former
legal guardian. The foregoing relatives of the employee's spouse shall be considered as
the immediate family for the purpose of this Article or the Chief of Police may grant
bereavement for persons other than immediate family.

Significant Other will be defined as a live-in companion whose name has been previously
submitted to and will be maintained confidentially by the Employee Benefits Section, as
permitted by Florida Law. Bereavement leave benefits do not extend to relatives of
significant others, unless changed by City Council.

Additional Leave:

Should an employee require additional time other than provided in 35.1, additional time
off with pay and charged to accrued personal leave or compensatory time may be
requested from the Chief of Police or his designee.

ARTICLE 36
DURATION

This Agreement shall take effect upon ratification by the Union and approval by City
Council and shall continue in full force and effect until midnight of September 30, 2017,
when it shall terminate. In order to renegotiate this Agreement, written notice shall be
given by either party not less than 90 days nor more than 120 days prior to the expiration
date. If the Union fails to notice the City of its intent to renegotiate this Agreement in the
time limits specified, the Agreement shall automatically renew for the next fiscal year.
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

Any notice to be given under this Agreement shall be given by registered or certified
mail; if given by the Union, it shall be addressed to the City of Edgewood, 405 Larue
Avenue, Edgewood, Florida 32809-3406; and any such notice by the City shall be

.addressed to the Central Florida Police Benevolent Association, Inc., 300 East Brevard

Street, Tallahassee, Florida, 32301.

ARTICLE 37
LABOR MANAGEMENT COMMITTEE

There shall be a Labor Management Committee established to consist of the Police
Chief, one member appointed by the Chief, the Union Representative, and one member
appointed by the Union representative. The purpose of this committee shall be to meet
and confer concerning problems of a general nature which may from time to time arise in
the Police Department, to promote the harmonious operation of the department, and to
make recommendations to the Chief concerning resolution of any such problems. The
committee will meet at a mutually acceptable time, place, and date set by the Chief.
Recommendations of the committee will be advisory in nature only.

The Chief agrees that if the Union representative, while on duty, desires to appear before
a scheduled Council meeting, at which discussions concerning terms or conditions of
employment or contract negotiations which affect bargaining unit members are to be
held, then he may be allowed to attend without loss of pay, after first receiving
permission from the Chief or his designated representative. In no case will premium pay
be granted for attendance as described above.
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Collective Bargaining Agreement
City of Edgewood and Central Florida Police Benevolent Association
October 1, 2014 to September 30, 2017

Raymond Bagshaw
Mayor
City of Edgewood, Florida

Christopher Francisco
Chief of Police

City of Edgewood, Florida
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Florida Police Benevolent Association, Inc.

Chief Negotiator

Officer Christopher Meade

Representative C.F.P.B.A.

Sergeant Vincent Jackson

Bargaining Unit Member

Officer Michael Fraticelli

Bargaining Unit Member
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ORDINANCE NO. 2014-09

AN ORDINANCE OF THE CITY OF EDGEWOOD, FLORIDA,
AMENDING  CHAPTER 34, “LICENSES AND BUSINESS
REGULATIONS,” CREATING ARTICLE VI “MOBILE VENDING” IN
THE CITY OF EDGEWOOD CODE OF ORDINANCES; PROHIBITING
MOBILE FOOD SERVICE OPERATIONS AND MOBILE SALES
OPERATIONS; PROVIDING EXEMPTIONS; PROVIDING
DEFINITIONS; PROVIDING FOR REGULATIONS OF ALLOWED
MOBILE FOOD SERVICE OPERATIONS AND MOBILE SALES
OPERATIONS; PROVIDING FOR CODIFICATION, SEVERABILITY,
AND REPEAL OF CONFLICTING ORDINANCES, AND ESTABLISHING
AN EFFECTIVE DATE.

WHEREAS, the City Council of the City of Edgewood hereby finds that mobile food
service operations and mobile sales operations present unique challenges; and

WHEREAS, the City Council finds that mobile food service operations and mobile sales
operations that park or stop on or adjacent to rights-of-way, can create threats to vehicular and
pedestrian safety; and

WHEREAS, the City Council finds that mobile food service operations and mobile sales
operations that utilize private property can create disruptions to traffic flow, parking and
pedestrian safety; and

WHEREAS, the City Council finds that by limiting mobile food service operations and
mobile sales operations to special events and farmers’ markets, the City can most effectively
address the unique challenges presented by such operations and best protect the public health,
safety and welfare.

(NOTE: underline text denotes additions, strikethreugh text denotes deletions and
asterisks “* * *” denote sections of the existing Ordinance which remain unaltered and not
reprinted herein).

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
EDGEWOOD, FLORIDA:

SECTION 1. Legislative findings and intent. The findings set forth in the recitals
above are hereby adopted as legislative findings pertaining to this Ordinance.

SECTION 2. Chapter 34, “Sales”, Article VI, “Mobile Vendors” is hereby created as
follows:

Sec. 34-140. Definitions.
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For the purposes of this article, the following terms, phrases, words, and their derivations
shall have the meanings given in this section. When not inconsistent with the context, words
used in the present tense include the future, words in the plural number include the singular
number, and words in the singular number include the plural number. The word "shall" is always
mandatory and not merely directory.

Mobile Food Service Operation shall mean the preparation/cooking, serving and/or sale
of food conducted from a portable stand, vehicle or trailer; provided, however, that vehicles
solely making deliveries shall not be included in this definition. Each such stand, vehicle or
trailer shall be considered a mobile food service operation.

Mobile Sales Operation shall mean the sale of products conducted from a portable stand,

vehicle or trailer; provided, however, that vehicles solely making deliveries and door-to-door
solicitors issued a permit by the City pursuant to Chapter 34, Article IV shall not be included in
this definition. Each such portable stand, vehicle or trailer shall be considered a mobile sales
operation.

Mobile Operations shall mean mobile food service operations and mobile sales
operations, collectively.

Sec. 34-141. Mobile Operations.

(a) Except as otherwise specifically provided herein, mobile sales operations
and mobile food service operations, collectively described as mobile operations
under this chapter shall be prohibited unless such mobile operations are conducted
at and included in the permit for a special event for which a special event permit
has been issued by the City of Edgewood pursuant to Chapter 49 of the Code of
Ordinances or at a City sponsored farmers’ market. All mobile sales operations
conducted at special events or farmers’ markets shall be subject to following

regulations:

(1) Mobile operations shall not be located in any driveway aisles,
sidewalks, no-parking zones or loading areas, nor may mobile operations
impede the on-site circulation of pedestrians or motor vehicles; and

(2) The utilization of any off-street parking spaces for the operation of
a mobile operation must not cause the site to become deficient in the
number of required off-street parking spaces.

SECTION 3. Codification. It is the intent of the City Council of the City of Edgewood
that the provisions of this Ordinance shall be codified. The codifier is granted broad and liberal
authority in codifying the provisions of this Ordinance and renumbering subsections consistent
with this Ordinance.
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SECTION 4. Severability. If any section, sentence, clause or phrase of this Ordinance
is held to be invalid or unconstitutional by a Court of competent jurisdiction, then said holding
shall in no way affect the validity of the remaining portions of this Ordinance.

SECTION 5. Repeal of conflicting ordinances. In any case where a provision of this
Ordinance is found to be in conflict with provisions of any other ordinance of this City, the
conflicting provisions of the previous ordinance shall be repealed by this Ordinance.

SECTION 6. Effective date. This Ordinance shall take effect immediately upon
adoption as provided by the Charter of the City of Edgewood.

PASSED ON FIRST READING THIS DAY OF , 2014,
PASSED AND ADOPTED THIS DAY OF ,2014.

CITY OF EDGEWOOD, FLORIDA

Ray Bagshaw, Mayor

ATTEST:

Bea Meeks, MMC
City Clerk
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ORDINANCE NO. 2014-07

AN ORDINANCE OF THE CITY OF EDGEWOOD, ORANGE COUNTY,
FLORIDA, ADOPTING THE FINAL LEVY OF AD VALOREM TAXES
UPON THE ASSESSED REAL AND BUSINESS PERSONAL PROPERTY
TAX ROLLS FOR FISCAL YEAR 2014/2015, BEGINNING OCTOBER 1,
2014 AND ENDING SEPTEMBER 30, 2015; AND PROVIDING FOR AN
EFFECTIVE DATE

WHEREAS, the City of Edgewood, Orange County, Florida must levy taxes upon all
real and business personal property within the City of Edgewood to derive revenue for the
operation of the City; and

WHEREAS, October 1, 2014 is the start of the new fiscal year for the City of
Edgewood; and

WHEREAS, the gross taxable value for operating purposes not exempt from taxation
within the City of Edgewood, Orange County, Florida has been certified by the Orange County
Property Appraiser to the City of Edgewood as $ 275,755,231; and

WHEREAS, a public hearing was held on September 3, 2014 on the proposed millage
rate and all persons desiring to voice objection or make comment upon said millage rate were
given an opportunity to do so; and

WHEREAS, on September 23, 2014, a public hearing was held on the final millage rate,
as required by Florida Statute 200.065 and all persons desiring to voice objections or to make
comment upon said millage were given an opportunity to do so.

NOW, THEREFORE, BE IT ENACTED by the City Council of the City of
Edgewood, Orange County, Florida, as follows:

Section 1. The City Council of the City of Edgewood deems it necessary to levy and
does hereby levy a tax of 4.7000 mills upon all real and personal property within the City of
Edgewood for operational purposes for Fiscal Year 2014/2015.

Section 2. The operating levy of 4.7000 mills represents a 3.09 percent increase over the
rolled-back rate of 4.5590 mills.

Section 3. This ordinance shall take effect immediately upon its adoption.
PASSED AND ADOPTED by a simple majority vote of the members of the City

Council of the City of Edgewood, Orange County, Florida at a public hearing on the
day of September, 2014.

1
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FIRST READING: September 3, 2014

SECOND READING: September 23, 2014

Ray Bagshaw, Mayor

John Dowless, Council President

Pamela Henley
Council Member

Dan Drummond
Council Member

Neil G. Powell, DDS
Council Member

ATTEST:

Michael Hendrix
Council Member

Bea L. Meeks, MMC, CPM
City Clerk
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CITY OF EDGEWOOD
FY 2014/2015 BUDGET

The budget process began in May 2014, as the Mayor and staff began to review the status of
current operations of the City, including public safety. This assessment would help determine
the level of services needed to continue to meet the needs of the residents in the City of
Edgewood, as well as maintain the operations of City Hall and the Police Department.

Two public budget workshops were held on August 12 and 18, 2014. The first public hearing to
adopt the tentative millage rate was held in a Special Meeting on September 3, 2014, and the
final hearing was held in a Special Meeting on September 23, 2014. With the adoption of the
2014/2015 fiscal year budget, Edgewood residents are being presented with a balanced budget
that didn’t require increasing the City’s millage rate (4.7000). Additionally, Waste Management
confirmed there would be no increase of the City’s fee for solid waste services therefore;
Council did not increase the non ad valorem assessment.

Included in the budget packet is an “Explanation of Revenues’, along with a history of the City's
millage rate. The City’s budget is not as complex compared to neighboring Cities; this is in part
due to the fact that the City is not as departmentalized as our neighbors, the City does not have
enterprise funds, and the City continues to be debt free.

It should be noted that City Hall and the Police Department were able to make reductions in
their respective departments, without minimizing service to the residents and City operations.
Even with the reductions, the Police Department is adding one additional sworn officer,
increasing training and education and making aesthetic improvements to the Police building and
landscape. City Hall's budget includes the addition of services with MCCI to begin imaging and
digitizing records, as staff continues to improve and enhance the City's records management
program. Also, funds have been established for Council to attend ethics training, as required
by 2014 legislation.

Additionally, residents may have noticed the major maintenance and repairs being made to City
streets. Repairs were also made to the Harbor Island Bridge, in compliance with the Florida
Department of Transportation’s bridge report. The 2014/2015 budget includes funds to continue
the maintenance and repairs in alignment with the City’s Five Year Capital Improvement
Schedule, found in the City's Comprehensive Plan, which was approved by the Department of
Economic Opportunity in 2013. Council approved funds from reserve for these roads and
streets projects, as opposed to increasing the millage rate. Even with the transfer of reserves,
the City will still maintain a reserve account of approximately two million dollars.

Council and Staff have made every endeavor to make reductions without reducing services and
public safety, or compromise the day-to-day operations of the City. The aforementioned
highlights of the department's budget above are not inclusive. Residents can see the complete
approved budget on the City's website (http://edgewood-fl.gov/), after the final adoption hearing.
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EXPLANATION OF REVENUES

An explanation of the various funds is provided as follows:

Explanation of Funds

Under the Generally Accepted Accounting Principles (GAAP), there are eleven funds; five of
which are governmental. Generally, governmental funds account for activities financed through

taxes, intergovernmental revenues, and other non-exchange revenues. Please note the following
funds:

General Fund (GF): The general fund is the chief operating fund of a local government.
GAAP prescribes that the general fund be used “to account for all financial resources except
those required to be accounted for in another fund.” All general tax revenues and other receipts
that are not located by law or contractual agreement to another fund are accounted for in this
fund. From this fund are paid the general operating expenditures, the fixed charges, and the
capital improvement costs that are not paid through other funds. The City’s General Fund is fund
001.

Special Revenue Funds: These are funds that account for certain revenues raised for a specific
purpose. This is generally due to legal requirements, financial administration, or GAAP
requirements. The City of Edgewood uses special revenue funds for Police Education (004),
Police Impact Fees (003), Fire Impact Fees 0(07), and Law Enforcement Trust Fund (Seizure
Account) (006).

STATE FUNDS RECEIVED:

Local Option Fuel Tax: Chapter 336, Section 0.25, Florida Statutes authorizes the levy a local
option fuel tax on motor fuel and diesel fuel for purposes of construction of new roads, the
reconstruction or resurfacing of existing paved roads, or the paving of existing graded roads, not
including routine maintenance of roads.

Revenue Sharing Gas Tax: Chapter 206, Section 206.605, Florida Statutes authorizes a
municipal revenue sharing program administered by the Department of Revenue (DOR). The
program includes receipts of the 1¢ municipal tax on motor fuel for purposes of funding the
purchase of transportation facilities and road and street right-of-way; construction,
reconstruction, and maintenance of roads, streets, bicycle paths, and pedestrian pathways;
adjustment of city-owned utilities as required by road and street construction; and construction,
reconstruction, transportation related public safety activities, maintenance, and operation of
transportation facilities. The funds are distributed monthly to eligible municipal governments.

Communications Services Tax: The Communications Services Tax (CST) allows both the state
and local communications service tax to be imposed on a broad base of telecommunications and
cable services and does not discriminate between services or providers. The tax base includes
the transmission of voice, data, audio, video or other information services, including cable
services. The tax is collected by the State of Florida and remitted to the City. During the FY
2012 legislative session, certain services were eliminated from the local CST tax base. The local
tax rate is 5.52%.

Revenue Sharing: State money allocated to local governments.
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COUNTY FUNDS RECEIVED:

The list below represents the funds the City receives from the County:
Non-Ad Valorem

These funds represent the receivables for the City garbage service, which is currently provided
by Waste Management (contract expires 12/2015). Currently, the monthly fee per home (unit)
is $292.96.

Ad Valorem
Per Orange County’s Tax Collector:

Ad valorem taxes are based on value placed on real property. These taxes are collected on
an annual basis beginning November 1st for the tax year January through December. The
Property Appraiser establishes the value of the property.

The main source of revenues for the City comes from Ad Valorem Revenues.

Rolled Back/Roll Back Rate - That millage rate which, when multiplied times the tax roll,
exclusive of new construction added to that tax roll, would yield the same amount of revenue for
the taxing authority as was yielded by the millage rate levied in the previous year. In normal
circumstances, as the tax roll rises by virtue of reassessment, the rolled back rate will be slightly
lower than the previous year's millage levy. This reduced rate multiplied by the value of the new
construction/annexations added to the roll during the year provides the only source of additional
tax revenue if the rolled back rate is levied.

Tangible Personal Property Taxes
Tangible Personal Property Taxes are an ad valorem tax assessed against furniture,
fixtures and equipment located in businesses and rental property. It also applies to
structural additions to mobile homes.

Fines & Forfeitures

The City has the following funds:

Fines & Forfeitures (GF)
Fines & Forfeitures (2"
Dollar) These funds are used
for police training and
education.

LETF Income (Seizure
Account)

*Red Light Citations

*In 2012 the City Council approved an Ordinance which established a method and fee for
charging those who do not stop appropriately at red lights. After a thirty day warning period, in
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March 2012, the City’s red light cameras went live. Drivers in violation of the red light cameras
receive a violation notice in the amount of $158.00. The following explains the disbursement of
this fee under Florida Statute 316.0083(3) (b):

e $70 shall be remitted by the county or municipality to the Department of Revenue for
deposit into the General Revenue Fund

e $10 shall be remitted to the Department of Revenue for deposit into the Department of
Health Emergency Medical Services Trust Fund

*  §$3 shall be remitted to the Department of Revenue for deposit into the Brain and Spinal
Cord Injury Trust Fund

e '$75 shall be retained by the county or municipality enforcing the ordinance enacted
pursuant to this section.

Business Tax Receipts (BTR)

In addition to the BTRs the City issues, business owners are also required to obtain a BTR from
the County.

Interest
The City also receives interest on garbage and tax receipts from the County.
Franchise Fees

A fee assessed on a business, usually a public utility, in return for its exclusive right to operate
inside the city limits.

The City of Edgewood has granted franchises for electric, gas and solid waste services. An
agreement between the city and a provider of public services imparts certain standards on the

provider and is a contract which requires payments to the City.

Agreements: Waste Management, DUKE Energy, TECO

Franchisee Ordinance [Adoption |Expiration |Franchise Fee
Number [Date Date (Percent)
Brighthouse Networks, LLC. 2004-08  [12- 7-2004 (12- 7-2014 |As established by resolution
Waste Management, Inc. of Florida [2006-01 1- 3-2006 | 9/1/2015 [Varies
Florida Power (DUKE Energy) 2005-03 8-23-2005 | 8-23-2035 (6%
Peoples Gas System (TECO) 1994-01 1-17-1995 | 1-26-2025 |6%

" These funds ($75.00) are used in supporting administrative, operational and legal fees associated with the

City’s red light camera program,
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March 2012, the City’s red light cameras went live. Drivers in violation of the red light cameras
receive a violation notice in the amount of $158.00. The following explains the disbursement of
this fee under Florida Statute 316.0083(3) (b):

e 370 shall be remitted by the county or municipality to the Department of Revenue for
deposit into the General Revenue Fund

e $10 shall be remitted to the Department of Revenue for deposit into the Department of
Health Emergency Medical Services Trust Fund

* 33 shall be remitted to the Department of Revenue for deposit into the Brain and Spinal
Cord Injury Trust Fund

e §75 shall be retained by the county or municipality enforcing the ordinance enacted
pursuant to this section.

Business Tax Receipts (BTR)

In addition to the BTRs the City issues, business owners are also required to obtain a BTR from
the County.

Interest
The City also receives interest on garbage and tax receipts from the County.
Franchise Fees

A fee assessed on a business, usually a public utility, in return for its exclusive right to operate
inside the city limits.

The City of Edgewood has granted franchises for electric, gas and solid waste services. An
agreement between the city and a provider of public services imparts certain standards on the

provider and is a contract which requires payments to the City.

Agreements: Waste Management, DUKE Energy, TECO

Franchisee Ordinance |Adoption |Expiration |Franchise Fee
Number |Date Date (Percent)
Brighthouse Networks, LLC. 2004-08  |12- 7-2004 |12- 7-2014 |As established by resolution
Waste Management, Inc. of Florida |2006-01 1- 3-2006 | 9/1/2015 |Varies
Florida Power (DUKE Energy) 2005-03 8-23-2005 | 8-23-2035 (6%
Peoples Gas System (TECO) 1994-01 1-17-1995 | 1-26-2025 |6%

69



Y
10/1/1998
10/1/1999
10/1/2000
10/1/2001
10/1/2002
10/1/2003
10/1/2004
10/1/2005
10/1/2006
10/1/2007
10/1/2008
10/1/2009
10/1/2010
10/1/2011

10/1/2012
10/1/2013
10/2/2014

1/1/2006

1/1/1998

1/1/2014 §

1/1/2010

1/1/2008 |

1/1/2004
1/1/2002 |

1/1/2000

Millage

1/1/2012 |

e i s
0.0000 1.0000 2.0000

3.9000
3.9000
3.9000
4.1000
4.7000
4.7000
4.7000
4.7000
4.7000
4.7000
3.9500
3.9500
3.9500
4.7000

4.7000
4.7000
4.7000

CITY OF EDGEWOOD
MILLAGE RATE HISTORY

1 T 1

3.0000 4.0000 5.0000

m Seriesl

70



L poomabp3 jo Ao BuuesH 126png [eul4 ¥10Z-£2-6 (P219A029Y) MOOGI1ON 139ANd Si-vL

0000008 $ (IWVIOH3IWNOD) AFH FLSYM AITOS|  LO'0LYERE| STOIAYIS YO SIDUVHD - INNIATY TIVH ALID LCENED]
00000'08Z  $ (IVILN3QIS3d) AJY JLSYM ArIOS|  L0'00¥EPE| STOIANTS HOH STOUVHO - ANNIATY TIVH ALID CENED]
00°000'¢ $ LINIWISYNGNITY IDOVYSN/LNIWGINDI ALNA 440 10°L06Z¥E | STOINYIS YO SIDUVHO - INNIATY 30110d| RN ENED)
ooooo'se  $| (DNILNIYd HIONIH) S1HOd3H 30110d 10°0062¢E| SIDINYIS HO4 STOUVHO - INNIATY| 3010d|  WHANID
00000'062  $ 334 3ISIHONYNA ADHIANT 3NA L0'00L£2E| SIOINYIS WO STOUVHD - INNIAFY| TIVYH ALID RAEELES]
00°8E¥'82¢  $ INNIATH TVINIWNYIAODHILNI TVLOL e
00°00S"} $ 31vE3H XYL SV LO'0BLSEE  TVANIWNYINOOHILNI - INNIATY  TIVH ALID| RALELES]
00599'0L  $ o (%G6) XV.L STTVS LNID 2/}~ "LAOD TvD01 LO'OBLSEE  TVANIWNMINODHIALNI - INNIAIY TIVH ALID| TYY3INTD
00°00Z't S| . SISNIOIM IOVHIAIE TOHODTY|  LO'OSLGEE| TVANINNYIAODYILNI - INNIATY TIVH ALID| B\ 2ELE]
00'€0'60L  § | (%56) ONIMYHS INNIATH TYdIDINAN|  LO'OZISEE|  TYANIWNHIAODHILINI - INNIAIY TIVH ALID| TVH3IN3D
00°000°6 $ [ONIONNH INVHO V101 I

100°000'6 $ | o ~ INVRIO NOILVYLSININGY JOILSNr|  10°092rEE ONIONNS INVHO - INNIATY| 32110d| BLCELED)
00°000'v€  $ |SLINY3d/ SISNIOIT IVLOL

00001 3 1SNY1 30V 1d3y ITHL L0'0006€€| STIH/SLINYIL/SISNIOIT - INNIAIY TIVH ALID LCENED]
00°005'2 $ AIT-S31d0J-1SINDIY SAUOIIH-AHVLON) 334 IDIAYIS IAILVLIYLSININGY 10°02062€| STIA/SLINYIL/SISNIOIT - INNIAIN TIVH ALID TvH3INTD
00°000°L $ SLINY3d 3341 1000422 | SIIH/SLINYIJ/SISNIOT - INNIAIY TIVH ALID| TYY3INTD
00°000°t $ (0¥a) MIINTY SNYId D078 10°00522€ | SIS LINHIA/SISNIO - INNIATY TIVH ALID| LEENED)
00°000°€ $ | TVILNIQISTH-ILIS/A34 MIIAIY ©aTg L0'00¥ZZE | SIIH/SLINHIL/SISNIOIT - INNIAIY| TIVHALD  Tvd3N3D
00°000°+ $ IVIOYIWWOD-3LIS/334 MIINTY ©aT18 10°00€ZZ€| STIH/SLINHIL/SISNIOIT - INNIAIY TIVH ALID| TvHINID
00°004 $ SIS 31V1ST 10'00€12€ | STIA/SLINYIJ/SISNION - INNIAIA TIVH ALID| Tvd3N3D
00°00€ $ SLINYId NOIS|  10°00Z+2€|STIH/SLINYII/SISNION - INNATY|  TIVH ALID| IWHINID
0000062 $ SLdIF03H XvL mmm_z_wnm; L0'0009LE SIIHSLINYIJ/SISNIONT - INNIATY TIVH ALID| IVHINID

- L

00'6€8°LLL'L $ |STXVL TVLOL . |

00ZEB'ELL  § | (1S2) X¥L 3DINYIS SNOILYIINAWWNOD T¥O0T,  LO'000SIE S3XVL - INNIAIY| TIVH ALID EENER]
[ 00000'tL | YILVM - XV1 IOIANIS ALIILN|  LO'00EVLE S3XVL - INNIATY TIVH ALID IRCENED)
00000082 $ - Y3IMOd - XYL IOIAYIS/ALIILN LO00LPLE S3xvL - INNIARY| TIVH ALID R EENED)
EE . . SVO-XVL 3SIHONVHH|  LO'00VELE ) SIXVL - INNIATY|  TIVH ALID| H3N3O
o0ogr'y.  § | R (%56) (A3SSIASSY ATIVHLNIO B ALYIJOHd) SIXVL ITGIONVL LO'OLLLLE S3XvL - 3INNIATY| TIVH ALID LCENER]
00°L¥Z'1ET'L $ | (%G6) (31V.LS3 Tv3y) SIXVL WNYOTVA V| 10°00LLLE SaAXVL - INNIAIH TIVH ALID IYd3NID

SLoc/ivioe Ad
18bpng | 000L't
poomabp3 10 Ao | 000001 $ 42d aBelN
ﬁ

J



z poomabp3 jo f1p Buneay 1abpng jeuld ¥1L0z-£2-6 (P219A022Y) MOOSGILON 13DANG SL-vL

72

00682601 $ | SANNIAIY 1v.iOL _ Wﬁ ! |
00000z SLHOIT D134Vl - INIWITHOV INIWISHNGWISY LOJ4|  Z0'00666€ S13341S ® SAVOY - INNIATY TIVH ALID| S9d
00¢ $ avoyd vas - LS3Y3LNI Z0°00ZL9g| S133YLS ? SAVOY - ANNINTH TIVYH >._._U_ - S®PY
00988'98  § | ) SVO NOILJO TvDO1  Z0'0L¥ZLE| S133YLS ® SAVOY - INNIATY | TIVH ALID| sy
00°059'9b¥'y $ |SINNIATY ANN4 TVHINIO TVLOL ” | o
00'v¥y'LbZ'L $ |SIDMNOS ONIONVNIH ¥IHLO ANV SINNIATN TviOL ! TIVH ALID| L ENEDR)
00'SE0°YL  $ |SANNIATY SNOANVTIIOSIN ITVLOL “ ] I B S
00°005'L $ SIN3A3 VID3dS|  10°10869€ SNO3NVTIZOSIN - INNIATY| TIVH ALID| Tvd3NIO
00°00Z $ | (sdysiosuodg spnouSINIAT TVIDILSHONYL AOOI/LINUVIN SHIWEVL|  10°00869¢ SNO3NVTIZOSIN - 3INNIAIY TIVH ALID| RUNENED)
0005 s | ¥3LITISM3IN ALID|  LO'OL669E SNO3NVTIIOSIN - INNIATY| TIVH ALID| Tvy3IN3O
00°00G'L S m (#1719 pajeubisap ou ym sanuanay) SIANNIAIH SNOINVI1IDSIN ro.oommwmm SNOINVIIIDSIN - m_DZm__)m_N__ TIVvH >‘_a_0ﬁ IVH3INID
000057 $ ) SNOLLYNOGQ|  L0'00099€ SNO3NVTIIOSIN - 3NN3AT| TIVH ALID| CELNES)
00°00Z'L s | 31SYMIOVENYO - 1STUILINI|  10°'8ZEleE SNOANVTIZOSIN - INNIATY | TIVH ALID| RCCENED)
00°005'} s | BPUOI4 PIO - 1STHILNI|  10°Z2ZSLoE SNO3NVTIZOSIN - INNIAIY| TIVH ALID| Tv43N3D
00°000'F s | waLnos IsL B4 MNVE 31VLS ¥ILINID-LSIHIINI  L0'SZELoE SNO3ANVTIZOSIN - m_:zm>m£, TIVH ALID| AL ELNED)
0005 $ | S3XVL I19IONVL-LSIHIINI|  LO'ZZELOE| SNO3NVTIZOSIN - INNIATY| TIVH ALID]| A NENED)
00°000'L s | YOLDITI0D XVL-1SIHIINI|  L0'0ZELOE SNOANVIT3OSIN - INNIATY| TIVH ALID| RN EEDR)
00G $ | YALYMNYOLS VES - LSTNIINI|  80°00ZL9E SNO3NVTI3OSIN - INNIATY | TIVH ALID| IYH3INID
| 00'0¢ S | TY¥3N3O vES - LSTUAINI|  L0'00Z4SE SNOANVTIIOSIN - 3NNIATY| TIVHALID ~ Tv§3N3D
“ ” !
0076889  $ |STUNLIIINOL *® SANIH IVLOL o _ ‘ i _ ———
00000052 § SNOILVLIDO IHOM a3y|  10'0Z126E  S3UNLIS¥04 ¥ SINIJ - INNIATY| 321104 IYH3INID
00005 $ S3NId ONIMYVd|  LO'0006GE,  SIMNLIFJHOS B S3INIF - INNIATY 301104 | IvN3IN3O
00°00¥ $ | . SWMVIV 3STv4  LO'0SIYGE|  SIUNLIFJHOL ® SANIE - INNIATY! TIVH ALID| AUNENED)
[ 00005 $ S3NIJ INFWIOHOINT 300D  L000LPSE|  SIWNLIZSHOL ® SANIA - INNIATY TIVH ALID| RCNENED)
00'v6v'y $ | aNNd 3¥NZI3S/4131] 90011266,  SIWNLITFHO4 3 SANIH - INNIATY ~ 3orod R CENED)
000008k  § | (pung uoneonp3elog PUZ) SIUNLIIFHOL B SINIF|  S0°00025€]  SIUNLITIHOL B SIANIL - INNIATY 3010d| B ENED)
0000066  § - (49) $34NL314904 8 SANIA|  L0'00LZSE|  STUNLIFAIOL ® SINIA - INNIATY 301104 vH3NID
00°000°€8S  $ |SIADIANIS ¥O4 SIDUVHO IVIOL “ m ,
000005 § $3343SNANV1|  L0'0006¥€/ STOIAMIS MO SIOWYHD - INNIATY|  TIVH ALID| CELNED)
e — — e et _ =
i ]
SL02/¥L0Z Ad W.
196png 000t
poomabp3 Jo A9 , 00°0001$ 194 abe|in




poomabp3 jo Ao

Buueal 19bpng |eutd ¥1L0z-c2-6 (PR19A023Y) MOOEILON 13DANG SL-vL

006.Z°'2L  $ |SISNIAXI SNOILYHILO TVLOL , W i _ ) e
00000 S | TVINTY / ¥31d0D / INIWAINDS 301440 LOOPHELS SNOILYH3dO - m_m_,._.m_nw.w.  TWHALD IvY3IN3ID
000000z $| - TIVH ALID ¥O4 SNOILVAONTY - AVILNO WLIdVO|  LO0Z9ELS| SNOILVY3dO - ISNIdX3 " TIVH ALID: WH3INTD
o000t S|  S3AVOdN SWALSAS NV1-AVILNO TVLIdVO|  LOOF9ELS|  SNOLWM3dO - 3SN3dX3|  TIWHALD|  WvaaN39
00622k § - SINIA3 WIOIdS/LINYYIN SYINEYH|  LOErSELS| SNOLLVY3dO - 3SN3dX3|  TIVHALD,  TwvuaNao
(00000t 8 - SdIHSYISWIW / SNOLIJINOSENS /S3NA|  LOOYSELS SNOLLVY3dO - 3SN3dX3|  TIvH ALl CEED)
00005 § o B o  §31ddNS 301440|  LoOSELS| .wzm_lh«mﬂ_gn_xm_ T1IvH ALD| RENES)
00°005'7 5 - o S3IOUVHO INIYYND OSIN|  LOOBFELS|  SNOILYMILO - ISNIJX3: TIVH ALID| RCENED)
0000s's  § o T E@ELIISMaNALD L0Z¥SELS|  SNOILVY3dO - ISNAdX3| TIVH ALID| LGELES]
ooo0sT s _ 3ONVNIINIVIWAIVATY INSWCIND3| L009VELS| _m.zo_kémm_hul - 3SN3dX3. TIVH Eo_ IVH3INID
(o000t $ TIONNOD ALID - ONINIVEL/TSAVYEL L0 LOYELS| SNOILYH3dO - ISNIdX3| " TIVH ALID| ‘._.&m_zmw
| 00000 § | © 34VIS ALID - ONINIVYL/T3AVEL L0 oovmrm,_ii 'SNOILVY3dO - 3sN3dxa TIVH ALID| AN
00000t § | o B _ 3ovisod]  LoLivels| SNOILYY3HO - m_mzm&m; TIVHALD  TWH3NTO
| 00°000'Z S ~ avINTI39/3NOHJITAL LOOIPELS|  SNOILWM3O - 3SNIdX3| TIVHALD  Ivdanae
(000052 § |  (I3NYIINIMHOMLIN/FUVMIIOS/ONILINSNOD) HILNANOD | L0 L6VELS| SNOILV3JO - uwzmaxm._-lii TIVH ALID| IvIN3D
” , | | -
00°10zZ'99L § _mmwzm&m_ 73NNOS¥3d TVIOL o o | | _ ) ]
000051 s | Io INIWISUNGNITE NOILYONGS . 10 L¥SELS) T3NNOSY3d - ISNIXT TIVH ALID| TvINID|
00000  $: - (WYO4INN) T3uVddY.  10'0ZSELS 13NNOS¥3d - 3SN3dX3  TIVHALD|  TvEEN3O
000007  § B (unoooy Juewssinquioy WiesH) V| L0'lezels| 3NNOS¥3d - 3SNIdX3  TIVHALID  Tve3N39|
ooze'st  § N HO - SONVHNSNI 3411/ ALS/ TVINIA/HLTVAH|  10° omme_ o TANNOSH3d - 3SN3dX3|  TIVHALD  TvaaNdo
00c%E8 S - N SNOILNGIMINOD INJWIHILTY| 10022815, TANNOSY3d - 3SNIdX3 TIVHALID|  Tv¥aN3D]
| 00+0¢'6 $ - o ) ~ Voi- - SIXVL TIOMAVd|  100LZELS JINNOSY3d - ISNAIX3  TIVH ALID| NS
(0000 s,  SNNOZ AVAIOH|  L0'0SLELS JINNOSY3d - ISNIdX3 “TIVH E.u._ir.l,._,qm_mzmo
00000 § . [ - INLYIAO| LooviEls| .._wzwza%_‘m_\n_i.;m_mZ;m,n_wmmz. C TIVHALD| LCENED]
00°006 $ | - "AVd ALIAJONOT,  LOCELELS ~ T3NNOS¥3d - 3SN3dX3 TIVHALIOL  TvH3N39|
EEETE HO - 3SN3dX3 AUVIVS|  LO0ZIELS| JINNOSH3d - ISNIdXI TIVH ALID. Tv43N3D
. -ﬁr T = e T - ‘rW - B TIVH ALID
fr T B T = ‘, i Rt ) - B

00°'6£0°9SS'> § |SINNIAIN |._|<WOF - - N i R L

- o I |

00'68£'60L  $ |SINNIATY SI1IJULS ? SAVOY TvHINIO VIOL - c - ! B -
13sang NOILdI¥OS3A LNNODDY. #7119 AH093LYD 1d3d annd

101
SL0C/vioZ Ad |
j3obpng 000L°%
mﬂm&.ﬂhmm poomabpg j0 Ao 00°0001$ Jod abelN

73



14 poomabp3 jo A1 Burieay 196png |eul4 $1.0zZ-£2-6 (P212A023Y) MOOGILON L3DANG Si-PL
000002k  § | INIW3SHNENISE NOILYONAS| L0 L¥S1ZS] TINNOSH3d - 3SNIdXA| 30I10d] R CELER)
00GlZ'9E  § - 0d - JINOD SYTHHOM - IONVHNSNI| L0'0¥ZLES T3INNOSYId - ISNIdX3| 391704 R ELEDR)
‘o0000'0¢  $. o i VeH  L0'l€Zizel T3NNOS¥3d - 3SN3dx3 0dd TYHINID
(o0urrerl 8 ) Qd - 3ONVYNSNI 3311/ OLS / VAN /HLTV3H| Looszles| ~ 73NNOSY3d - mwzuaxw_ii © 3ormod|  wdaENas
00657 LLL  $ S¥30IH0-Sud|  101zziEs TANNOSY3d - 3SNIdX3 301704 R ELED)
008060z i - . - 44VIS NINGY - Sud]  10'0zzIEs T3INNOSH3d - ISNIdXI 301704 RLENED]
(ooszozs s ad - ¥OId - SIXVL TIO¥AVd i&‘owm_‘mg J3INNOSYH3d - ISNIIX3 321704 RCENER)
0000’5l SININAVA ALIAIONOT|  LOZ5HIZS| TANNOSY3d - ISNIJXI 30M10d  TvaaNa9|
0000v'y  § Od - SNOB AVOITOH|  10°091 125 713NNOS¥3d - 3SNIdX3| 30110d BAENES]
00000Zk  § ) N o 3LVLS - AVd IALUNIONI|  LO'0SLIZS| TINNOS¥3d - 3SN3dXa:  30I10d vH3N3O
0000062 $ & - o o Qd- AVd IWILYIAO!  L0OYLIZS|  J3INNOSH3d - 3SN3dxa  3o110d O ELNER)
006808 § _ ¥30I440 INFW3OHO4NT 300D - 3SNIdX3 AMVIVS| 109l Lzs| JINNOSYH3d - ISNIdXT 301M0d|  vM3N3D
00€0EY8  § o WHITO Od - ISNIAXT AMVIVS|  101zhizsl  TANNOSH3d - 3SN3dX3| 301104 Tv¥3INID
loosotczz s B ~ ad-3sN3dx3. ﬂmﬂ_.«ﬂw ©L016LIZS  T13NNOSY¥3d - ISNIdX3| 3004, TvNaNao)
N e - - B o h.zms._.mﬁ__mo 303110d

, :
| | i
00'062°26Z  $ |TIVH ALID - SISN3dX3 TV.1OL - W - — T j
e — I I T E—— - ———
00VLEYS  § |SISNIAX3 ONILVEIAO TVINIWNEIAOS wior - N -
[ = s ONN3 ADNIONLINOD, L0 099615|  ONILVHIAO WHINTO - ISNIdX3 TIVH ALID: R ELER)
o000z $ ) SQ¥OO3X OIANd - .Uz_n_moomm, 10025615 ONILVYIdO TWHINIO - 3SN3dX3|  TIVH ALID| BCELED]
00000 8 SIONVNIQHO MIN-SQV TvOI1|  10Z6v6LS  ONLLVNIJO TWN3NIO - 3SN3dXd  TIVH ALID T743N3D
000000  § NOILVOIJILNY3S/AdYOSANYT|  LO'L9¥6LS|  ONILYM3HO TvH3NID - ISNIdX3 TIVH ALID IVH3NID
(o0000ZL s - ‘ e o SNOLLOIT3|  100S1615| ONILVYIdO TvHANIO - 3SNIdX3 TIVHALD  Tvy3aN3D
000000}  § | - JONVNALNIVN ONIQTING,  LO09¥6LS|  ONILVY3HO Tv¥3ANIO - ISNIX3| TIVHALIDL  Tvd3N3D)|
00°9%r £l o o HO - JNOO SHIMHOM - IONVENSNI|  L0'0¥Z6LS  ONILYH3O TWHINID - 3SNIX3 TIVHALID|  Tvd3aN3o|
(0078 $ ] ‘ ALIIGYI WINIO JAISNIHIUANOD - FONVHNSNI|  10Z6v6lS|  ONILVHEdO WaN3O - 3SN3dX3|  TIVHALD|  Tvaanad
| 00V6L'Z 8| IOVHINOD ALY3ONd - IONVHNSNI|  LOLGPELS|  ONILVH3O Tv¥aNIO - 3SN3dX3|  TIVH ALID ACRENED
000051 s ) ¥IMIS PUILYMSIILTILN  LOOSYESS  ONILLVYIJO WAN3D - 3SN3dX3|  TIVHALD|  TvaaNao)
[oo00s's s T ¥IMOd-SILMILN|  LOOEPLES|  ONILVAIAO TvM3NTO - 3SN3dX3| TIVH ALID ACENED)
o000t s ~ s3sN3ax3 OZ_Pz_mn: L00L7ELS|  ONILVEIdO vdaNIO - 3SNIdXT| TIVH ALID! IvH3N3D
i
139an8a NOILdINJS3d LINNODJJY #7119 A¥OO3LVD 1d3d annd
IvioL
SL02/v1L0Z Ad
j3obpng 0002t
mﬁm«.ﬁﬂom_u poomabpg 10 Ao 00°0001$ Jod abelw

74



poomabp3 jo L0

BuueaH 19bpng |euld 102-£2-6 (P49A029) MOOFILON 139aNG SL-v1

00°529'v€9°L $

._.zm_s__._.md.n_m_n_ 321170d - mmmzmn_xm Jd_.._.O._..

(s1uets ad Buipniox3) SLINYHD

YUV3A TVOSIY

000006  $ |S3ISNIdX3 Wv¥OOMNd INv8SVIOL gl i R
000006  $  (LNVD INA¥E) INVYO NOLLVMISNINGY 301LSNr|  L00S51S! ONIHOLVIN INVHD - ISNIdX3| 3or10d| LAENER]

- s| o ‘ INVHO INFW3OYOINT MV TWOOT  LO'SSSIZS.  ONIHOLVIN LNV - 3SNIdX3 30M0d, TwM3aNaO
00'629°'529°L $ |S3ISN3JX3 INIWL¥Vd3a 3oMod vior o I ) -
00995962 § [SISNIJXISNOUWNIdOTviOL o - 4 - .
000059 & | ad - SIN3A3 VID3dS|  LOE6bLES SNOILYY3dO - 3SNIdX3 39110d| ._ém_zmu
0000SLL § | - (10e:U00 BN UEDSAAN) INTNAINOS 301940, LOHZ51L2S ] SNOILYHIJO - 3SN3dX3 .m_o_._on: _ ANELNE D)
00000t § | - T "~ (spung papnuwosun) wz_z_@m.‘_.‘_}l LOErSIZS) SNOILYH3dO - ISNIdX3 301104 3 RNENER]
00'0¥¥'cE $ SIWHOLINN ® S3INddnNS 30170d J;&UM&W. L0°22512S| SNOILYYH3dO - m_wZMn_Km 32110d ..éwzwmu
[ 00000'19 $ o o Svo|  oceries| " SNOILVY3dO - 3SN3dX3 301104 TvH3INTD
000097 & _— ©s3rddns 30440 100151ES ~ SNOLLWM3dO- 3SN3dX3|  30Mod/  Tvd3aN3o)
&mmwm $ S B Qd - SISNIdX3 SNOIANVTIIOSIN|  LOSEPLES ~ SNOILVY3dO - 3SN3dX3 30110d: ANELEDR)

- s ) N INIWDIND3/STIOIHIA 3010d|  LOEovLes| SNOILYH3dO - 3SN3dX3 39704 RN ENEDR)
000s€'zk  § - ININAINDI-3ONYNILNIVALIVATY|  LO'L9VIZS ~ SNOILVY3dO - 3SNIdX3T; 301104 OENER]
000000z $ o i ST1OIHIA-TONVNILINIVAMIVEIE|  L009viZS|  SNOILVY¥3HO - 3SNIdX3 321104 Iv43IN3O
0082002 § o ALIIEVIT TvH3NIO JAISNFHIANOD - IONVHNSNI|  L0'85¥1LZS ~ SNOWWM¥3dO- 3SN3dx3.  30170d] IRELED)
009272 sl JOVHINOO ALYILOHd - IONVHNSNI| L0 LSHLZS ~ SNOILVY3dO- 3SN3dx3!l  3010d.  Ivd3aN3D
ooler s -  J9VH3AOO AMOLNLVIS-3ONVMNSNIl  10'SSvizs|  SNOILVY3dO- 3SN3dx3,  3Jorod| “Em_m_zm_.w
007987 $ o T © STIDIH3A-IONVHNSNI|  10Zsvlzs'  SNOILYY3do - mwzwn_xm; 30104 vd3N39)
00zl0'0r  § o m_._ufum‘on_ -SLOVHLNOD IONVNILNIVN|  L0-086128| SNOILYH3dO - 3SN3dX3| 30110d|  W§3aN3oO
(000007 S| S 3OVISOd  LOELvLES| SNOILW¥3dO - 3SN3dx3|  30Iod|  Tveanao
00'ggL'gL  § | i S - SNOILVOINNWNOD| 1007125 SNOILYN3dO - 3SNIdX3 ~30oM0d  TwuaNa9|
looo0ze s 3ONVNILNIVIN / SNOILVAONSY ONIGINg| 102915 SNOLLWNIdO- 3SN3dx3|  30r10d! ANRENED]
000058 $ ¥IMOJ-SALNLN|  L0Levizs| SNOILVY3dO - ISNIdX3 391704, | IvaaN3D)
0000rz  § © Y3M3SA3LYM-SIILMILN|  LO0ErLZS ~ SNOILW¥3dO- 3SN3dxa| 30110d| RURENED)
00'68%'S $. - ~ DNILINSNOD ¥3LNdNOD ® TUVMLA0S|  L0'1ZGHZS] SNOLLV¥3O - 3SN3dX3| © 30110d Tvd3N39)
00256 m... $ - o “IVAF/ONILSIL -.Mm_.m._.m..n_lom_m‘ " L0'0LELZS o wzo_Ezm_n_o mwzmn_xm_ ) 301104 .._<mm_zm0
00'090'6Z€'L $ SISNIAX3 1INNOS¥3d TvIOL o o - -
00000t $ o4 L0€siizs|  TINNOSu3d - ISN3dxa| 30104 Tv¥3N3D

139ang NOILdINDS3A INNODOV #1719 AHO093LVO 1d3a ann4

vLOoL

SL0C/VLOT Ad
1obpng | 000L¥
SLOZIYLOZ poomeBp3 30 A9 | 00°0004$ 4od o6eN

1o



Bueay 106png jeurd ¥10z-¢2-6 (PR13A023Y) MOOTILON 13DANG SL-v1

9 poomabp3 jo 1o
(de]
~
000005z __$ |SIDIAYIS ONINNVI - SISNIAX3 TV.IOL e - ) T e
- $ NV1d SAISNIHINIWOD 3LVAdN|  LO'LIESLS) ONILINSNOD - 3SN3dX3 02_225& RCENES]
000005 S $334 02_zz<._n# LO0LESLS ONILTNSNOD - ISNIAXI|  ONINNVIG!  TvuaN3D
: = = = _ . . A -
0000S'€.  $ | LIGNV/ONILNNODOY - S3ISNIdX3 ._ﬁok ) i N o S L o
00000'kk  § mmoSmm_m ._<_motz$ 10+ ovmm:u,. ONILYHIdO H3NID - mwzmmxm_ ~ TIVHALID ._<mm_z.m.o
(000007  § - SIOIAYIS TIO¥AVA|  LOOYE6LS  ONILVYIO TVH3NIO - 3SN3dX3|  TIWHALD  Tv¥aNad
[ 00000'sE S | SFOINYIS ONIGIIN®O0E,  LO'IZEELS|  ONILVAIAO TWHaNTO - asNIaxa| TIVHALD  TvdanaEs
00005€Z  § | o - moto:,q LO'0ZEELS!  ONILYHILO #Emzmo - 3sN3DA TIVH ALID. WHIANID
I SR S | __
00700005 wl_wm_uSmm_m ONINIINIONS - SISNIdX3 TVLOL ‘ o - ! | o
0000005 § | _ ONIIFINIONT TWHINID| 1O Smmmm } ONILINSNOD - 3SNIdX3| 3| ONRITINIONI RCENED)
i - _ ) _— | ~ I —
00'90§'909  § |INOSIN/IxI4 - SISNIAXI TVIOL _ _
“““ - . o . L o
0000569 § ‘ S334 ¥3HOLVISId ALNNOD 3ONVHO| 10 og&f LOVMINOD 30IAY3S - 3SN3dX3|  oNIHOLYdSIa) WH3NID
00900265 § $334 LOVHINOD 3NDSTH/3MI4 ALNNOD 3ONVHO|  L000v225  LOVMLINOD IDIANIS - ISNIXI InosTy| R E D)
, , NIRK i
— == B _ i ) ) e S - -  — = T
0000062  $ |SIDIANIS TVOIT - SISNIAXI IVLOL S Tw\;%\i - o | ) e i
ﬁ i 7
R - s R, ey T e s R e = e R G e s 2% Lt I B . J— — — R SE—
000000,  § | ¥30I440 ONIYVIH LHOM @Fd | LO' ogevls| ONILTNSNOD - 3ISN3dX3' oI IYy3INTD
000000+  § o ILVHISIOVIN INFWOHOSNT 3000 LO0ZEWLS, ONILINSNOD - 3ISNIdX3| oI, TvaNID
8 000's mm K3 _ 93sNN0D oI 5 o_mim, OZ_F._:wzoo mwzmn_xm__ oI TYN3IN3D
. s = = = il s oo e, A ko S S o
00396 S |ONILVZdO TVNENTD - 9-sasNZdxzwior T ) o |
Lo Y - . _ ) S e -
8%.@:.|. $ 000 aawxov NILSAS WY  LO06V61LS! ONILVYIJO TV¥INIO - 3SNIdX3  ALND3S | .;Emzm_o i
- - As_w:v ININIOVNVW 30IANIS LI|  10'G1861|  ONILVMTIdO TEENIO - 3SNFAXE )  Jveanao |
S N e SINVLTNSNOD/SLOVHINOD
J\‘ —_— —_— —— e RN T S —— o —— 7
0010000t $ |SLNWMO - SISNIdX3 TV.LOL ‘ ) R I )
000000L  § INVH90Hd SINVEO dIHSYINLYYd QOOHYOSHOISN| 10016125 3SNIdX3 SINVHO TvHINID
13sang NOILdIMJOS3A LNNODDY #19 AYODILYD 1d3a anNn4d
IviolL
SL02Z/7L0Z Ad
1obpng 000L% .
SLOZIFLOZ 00°0001$ 4od aBelN
¥VIA YOS poomabp3 10 A0 |




L poomabp3 jo Aun

BuuesH 39bpng |euld ¥10Z-£2-6 (P212A0D9Y) OOLILON L39ANG Si-ki

T T ] f
| L o _ b | |
AV e Ol SRR POy Tttt IR o et PRl O A S e e N T UM Sl P o2 ,ﬁ it ]
== e ] o .
00°6£0°955'% $ | SISNIdX3 TV.LOL - , B - B B ) = |
b . T | W e .
00°0S9°'2£€°L $ ' MILVMINNOLS-S®M = SISNIAX3 TVLOL _ - o
00°00%'9 $: © ONINVITO NIV¥A WNOLS| Noﬂwm%m:.. = M_myﬂwn_xm . ¥3HI0 9y
0000061} § o moz<zm»zw<§m_<nmm S13341S/SAVOY|  20Z€9kbs. ~ 3sN3d3| ¥3HLO ] m,mw._.
o005k 8 . " s310HLOd- - HIvd3Y o«@m; T zooeskys ) m_.wzwn_xw N ¥3HLO S9y
00°000°'S¥ $ | S e e Ammrm:m m_v_:nﬁr‘._.m_HJ ._.I.,.u_._ ._.m_mm._.m, T zo _.mynﬂmm;li i ) ah m_me_n_xm_ Y3HLO B SeY
[ o0000'0L  § I i;ﬂ‘mcoﬁ?_.owa&mwv SNOIS 13341S| 10°0ZE6YS = ‘ m_m.ﬂm_..n._.m.m__ m._m__._ko‘ - wwm
(000086 § _ 3ONVNILNIVA - ONISSOHO QvOd Tv|  zooovers| ~ 3sNadx3| HIHLO| B .-mwﬂ_
(0000081 §,  (sisteroads [0:3u0D /e SI0IEIHOWY) SONYNILNIVIN LHOM Olddvail|  200094¥S| ISNIdx3 ¥3Hio| SEd
oaawwwl\ﬁ o amo.“ozm_m AYYIM LOVHINOD JONYNILNIVIN 1I3HLS|  20°0974¥S)| |||I| SNIdXI|  FOVNIINWA ._<mmzmo
000006k  § | (ABsdu3 3¥NA) ALMILN LHOIT DlddvdL|  20'0ZELTS ISN3dX3 HIHLO. . se
(000001 § | o  WAOW3Y 3L 200LYLYS - m\m_w\_Lm_‘mmmf  ¥anwo sy
0000€'t  § | - o (pausizien) oZ_Em._Hm.m._FQ,mst.w 80-001 L¥S - BECLEDE] WIHLO  HILVMANOLS
_ !‘ - - MS/SLITHLS B SAVON
00°68€°8L2'E $ | SISNIAXI ANNH TVHINID TVLIOL - ] I ] o o
‘‘‘‘ _ o - U | T _ s ; .
00'26° m.w LS m»zﬁ._:mzooa._.oéhzo"u vioL ) o R 1 I
i |
00000052 § SNOILYLID 1HOIT 03¥ - SISNIdX3 TVLOL - N :
|O..w_d.,uo.omN ‘W\W o ‘ - WZO_._.<._._WU‘MW.‘_.‘U_|_‘DME‘1 L0’ nwm.wm_‘ﬂ (1ebeT-0s1ED-40Q S9PRIRU) AHOLNLVLS B | TIVH ALID B ENEDR]
INIWIFHOY - ISNIeX3
| i |
S . N I S N S
00°000°56L  $ zo_hom,_._ou qumm,qo mmmzmn_xu vioL ! B E M- —
ooooo'seL | ~ (VIIN3QIS3Y) 1S0D ALSYM o:ow_ . Lo0eives| ~ VLIN3QIS3Y - ISNIdX3| 1031100 RLCEINEDY
I R . S . S TS SIS, cmme e e gee s ST S EREL/ Y. I ]
135ang NOILd¥OS3A LINNODJV #1719 AMOD3LYD 1d3a ann4
IVLOL
S102/¥10C Ad
u—mmﬁsm : oom_mm .wwmm I
mmm—_nu.ﬂwom_u_ poomabpg jo0 Ao 00°000L$ Jod abe|n

77



FINAL LEVY & BUDGET - MOTIONS TO APPROVE/ADOPT

Approval of Millage

I move to adopt Ordinance No. 2014-07 setting the City of Edgewood’s
millage rate for Fiscal Year 2014/2015 at 4.7000 mills which represents
a 3.09 percent increase over the roll-back rate of 4.5590 mills.

Roll Call Vote

Approval of Budget

I move to adopt Resolution No. 2014-08 adopting the City of
Edgewood’s budget for fiscal year 2014/2015.

Roll Call Vote
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RESOLUTION NO. 2014-08

A RESOLUTION OF THE CITY OF EDGEWOOD, ORANGE COUNTY,
FLORIDA, ADOPTING THE FINAL BUDGET FOR FISCAL YEAR 2014/2015,
BEGINNING OCTOBER 1, 2014 AND ENDING SEPTEMBER 30, 2015; AND
PROVIDING FOR AN EFFECTIVE DATE

WHEREAS, the City Council of the City of Edgewood, Orange County, Florida considered an
annual budget for the next ensuing fiscal year beginning October 1, 2014 and ending September 30, 2015;
and

WHEREAS, a notice of public hearing on said budget was duly published on September 11,
2014 in the Orlando Sentinel; and

WHEREAS, a public hearing was held on September 3, 2014 and September 23, 2014, as
required by Florida Statute 200.065, to consider the budget and all persons desiring to voice objections or
make comments upon said budget were given an opportunity to do so.

WHEREAS, the City of Edgewood, Orange County, Florida set forth the appropriations and
revenue estimate for its budget for Fiscal Year 2014/2015 in the amount of $ 4,556,039.00.

NOW, THEREFORE, BE IT ENACTED by the City Council of the City of Edgewood, Orange
County, Florida, as follows:

Section 1. The City Council of the City of Edgewood, pursuant to its Charter and Florida
Statutes does hereby adopt the attached annual operating budget for Fiscal Year 2014/2015.

Section 2. This Resolution shall take effect immediately upon its adoption.

PASSED AND ADOPTED by the City Council of the City of Edgewood, Orange County,
Florida at a public hearing on the 23rdday of September, 2014.

Ray Bagshaw, Mayor John Dowless, Council President
Pamela Henley Dan Drummond

Council Member Council Member

Neil G. Powell, DDS Michael Hendrix

Council Member Council Member

ATTEST:

Bea L. Meeks, MMC, CPM
City Clerk
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CITY OF

EDGEWOQOD

23 FOUNDED 1924 3

TO: Mayor Bagshaw, Council President Dowless, Council Members Powell,
Hendrix, Drummond and Henley

FROM: Bea L. Meeks, City Clerk

DATE: September 16, 2014

In the June 9, 2014 Planning & Zoning Board meeting, the Board approved three applications
submitted by Boise Cascade. The applications were for (1) lot split, (2) rezoning and (3) special
exception. The recommendations with condition(s) were forwarded to City Council for your
consideration in the July 15, 2014 Council meeting. Council approved the recommendations
and conditions of the Planning & Zoning Board for the lot split and rezoning. Following the July
Council meeting, an appeal was filed the South Lake Holden Avenue Home Owner’s Association.
The appeal was placed on the August 19, 2014 City Council meeting. Council considered the lot
split and the rezoning (first reading of Ordinance approved) however, it was learned that Code
requires those homeowners within 500 that received the initial Notice of the special exception,
should have received Notice of the appeal. On September 4 , 2014, staff mailed out 52 Notice
letters noticing the consideration of the appeal of the Special Exception for September 23,
2014. As of the date of this memo, four Notices were returned.

A copy of the Memorandum of Understanding is provided with this memo.
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PREPARED BY AND RETURN TO:
D. Andrew Smith, III

Shepard, Smith & Cassady, P.A.
2300 Maitland Center Parkway

Suite 100

Maitland, Florida 32751

MEMORANDUM OF UNDERSTANDING

WHEREAS, Fellowship Baptist Church of Orlando, Inc. (the “Property Owner™), is the
owner of property described in Exhibit “A,” attached hereto and incorporated herein (the
“Subject Property™); and

WHEREAS, Boise Cascade Building Materials Distribution, LLC, (the “Applicant™), on
behalf of the Owner, has requested the Subject Property be rezoned to C-3 zoning; and

WHEREAS, Section 134-121 of the Code of Ordinances of the City of Edgewood
provides in pertinent part:

(1) Restrictive rezonings. Notwithstanding the provision of any
article of this chapter, in a rezoning at the request or concurrence
of the applicant, the planning and zoning board may recommend
and the city council may approve such rezoning with restrictions
applicable only to the property involved in the change, provided
that such restrictions confer upon the applicant or subject property
no privilege otherwise denied by these articles to other lands,
structures or buildings in the same district. Such restrictions may
include, but not be limited to, one or more of the following:

(1) Use restrictions greater than those otherwise specified
for the particular district.

(2) Density restrictions greater than those otherwise
specified for the particular district.

(3) Setbacks greater than those otherwise specified for the
particular district, including setbacks from lakes and major
arterials.

(4) Height limits more restrictive than otherwise permitted
in the particular district.

(5) Minimum lot areas or minimum widths greater than
otherwise specified for the particular district.

(6) Minimum floor area greater than otherwise specified for
structures in the particular district.

(7) Open space requirements greater than otherwise
required for property in the particular district.

(8) Parking, loading, driveway or traffic requirements more
restrictive than otherwise required for the particular district.

(9) Fencing or screening requirements greater than
otherwise required for the particular district.
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(10) Noise and operational hour requirements greater than
otherwise required for the particular district.

(I1) Restrictions or any other matters which the city
council may regulate under authority of the chapter;

and

WHEREAS, the Owner and the Applicant have requested and concurred that certain
restrictions applicable only to the Subject Property be included in the rezoning of the Subject
Property to C-3 zoning; and

WHEREAS, the Planning and Zoning Board of the City of Edgewood has recommended
and the City Council of the City of Edgewood has approved rezoning of the Subject Property to

C-3 zoning subject to the restrictions requested and concurred to by the Owner and the
Applicant; and

WHEREAS, the restrictions applicable to the Subject Property have been included in
Ordinance No. 2014-06 and shall be notated on the City of Edgewood Zoning Map and shall run
with the Subject Property; and

WHEREAS, the Owner, Applicant and City have executed this Memorandum of
Understanding and caused it to be recorded in order to place subsequent purchasers on notice of
the additional zoning restrictions placed upon the Subject Property.

NOW THEREFORE, the Parties acknowledge and agree that the Subject Property shall
be subject to the following restrictions as included in Ordinance No. 2014-06:

(1) The property is to be used and accessed with adjacent C-3 zoned land,;
(2) An 8 feet high masonry wall shall be constructed along the west property boundary;

(3) A landscape buffer shall be provided along the west property boundary to include irrigated,
large non-deciduous trees and/or shrubs adjacent to the wall that will achieve a dense visual
screening from 8 feet to at least 25 feet in height;

(4) Building setback shall be 30 feet from residential zoned land west of the property and 25 feet
from residential zoned land south of the property. Use of the specified setbacks shall be
limited to landscaping and stormwater management. Structures, including accessory
buildings, shall not be allowed within the building setback;

(5) Buildings shall be limited to one story and a maximum of 35 feet in height;
(6) The rail spur located on adjacent property shall not be extended onto the subject property;
(7) The conditions of approval shall be notated on the City of Edgewood Zoning Map and shall

run with the Subject property as documented in a Memorandum of Understanding (MOU)
executed by the Owner, Applicant, and City. The Owner/Applicant shall cause the MOU to
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be recorded in order to place subsequent purchasers on notice of the additional zoning
restrictions placed upon the Subject Property.

Said restrictions shall be notated on the City of Edgewood Zoning Map and shall run with the
Subject Property unless and until the zoning of the Subject Property is amended.

IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of

Understanding this day of 5 2014,

WITNESSES: Fellowship Baptist Church of Orlando, Inc.
By:

Print Name: Print Name:
Title:

Print Name:

STATE OF FLORIDA

COUNTY OF
The foregoing Indemnification Agreement was sworn to before me this _ day of
, 2014, by for Fellowship Baptist Church of Orlando,
Inc. as its

Notary Public-State of Florida

Personally Known or Identification Produced:

WITNESSES: Boise Cascade Building
Materials Distribution, LLC
By:

Print Name: Print Name:
Title:

Print Name:

STATE OF FLORIDA
COUNTY OF

The foregoing Indemnification Agreement was sworn to before me this  day of
, 2014, by for Boise Cascade Building Materials
Distribution, LLC as its ;




Notary Public-State of Florida

Personally Known or Identification Produced:

WITNESSES: City of Edgewood

By:
Print Name: Ray Bagshaw, Mayor
Print Name:

STATE OF FLORIDA
COUNTY OF

The foregoing Indemnification Agreement was sworn to before me this
, 2014, by Ray Bagshaw for the City of Edgewood as its Mayor.

_day of

Notary Public-State of Florida

Personally Known or Identification Produced:
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SUNRAIL
COMBINED OPERATIONAL ASSISTANCE AND VOLUNTARY COOPERATION
MUTUAL AID AGREEMENT

WHEREAS, the subscribing law enforcement agencies are so located in relation to each
other that it is to the advantage of each to receive and extend mutual aid in the form of law
enforcement services and resources to adequately respond to:

(1) Intensive situations including but not limited to emergencies as defined under
§252.34, F.S.; and '

(2)  Continuing, multi-jurisdictional law enforcement problems, so as to protect the
public peace and safety, and preserve the lives and property of the people.

WHEREAS, the subscribing agencies have the authority under §23.12, F.S., et seq., the
“Florida Mutual Aid Act,” to enter into a mutual aid agreement for law enforcement service
which: :

(1) Provides for rendering of assistance in a law enforcement emergency, as defined
in §252.34, F.S; and

(2)  Permits voluntary cooperation and assistance of a routine law enforcement
nature across jurisdictional lines.

NOW, THEREFORE, the parties agree as follows:
SectionI:  Operational Assistance

The subscribing agencies hereby approve and enter into this Agreement whereby each
agency may request and render law enforcement assistance to the other for law enforcement
emergencies, including but not limited to civil disturbances, fires, natural or man-made
disasters, escapes from detention facilities, hostage or barricaded suspect situations, and
incidents requiring utilization of specialized units.

Section ll: Voluntary Cooperation

A. The subscribing agencies hereby approve and enter into this Agreement
whereby each agency may request and render voluntary cooperation and assistance of a
routine law enforcement nature across jurisdictional lines. This assistance may address
violations of any Florida Statute, e.g., investigating homicides, sex offenses, robberies,
assaults, burglaries, larcenies, gambling, drug offenses pursuant to Chapter 893, F.S. The
agencies may conduct joint investigations or operations and may participate in inter-agency
task forces.

B. SunRail is Central Florida’s commuter rail system and, when fully completed, will
connect Deland in Volusia County to Poinciana in Osceola County. The parties are located
along the SunRail line.
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When a person reports that a violation of law occurred on a SunRail train, the party
receiving the report shall investigate the offense and try to determine the jurisdiction in which it
occurred. If the jurisdiction in which the offense occurred is unknown, the party receiving the
report shall assume jurisdiction for any follow-up investigation. If it is determined at any time
that the offense occurred in another jurisdiction, the case shall be referred to the appropriate
agency and a written report provided.

The parties agree their officers are hereby authorized to take law enforcement action to
address a forcible felony as defined by Florida Statute 776.08, or other crime of violence
against a person, which they witness on a SunRail train or at a SunRail passenger terminal.
An officer taking such action in a jurisdiction other than his or her own shall notify the
applicable agency as soon as practicable, and officers from the responding agency shall
assume the investigation. The officer who gave notice of the incident shall assist as needed
and shall submit a written report documenting the incident and actions taken. This provision is
not intended to grant general authority to conduct investigations, serve warrants or subpoenas,
or attend to matters of a routine nature, but rather is intended to address critical, life
threatening, or public safety situations.

C. This Agreement does not grant law enforcement powers for purposes of off-duty
law enforcement employment.

Section lll: Procedures for Requesting or Providing Aid

A party to this Agreement (“requesting agency”) may obtain assistance as set forth
above from another party (“responding agency’). The chief law enforcement executive (Sheriff
or Chief of Police) or designee of the requesting agency shall direct the request to the chief law
enforcement executive or designee of the responding agency. The request shall specify the
needed assistance, e.g., number of personnel, type of equipment, location where equipment or
personnel will be assigned, authorization to take law enforcement action in the other
jurisdiction. The chief law enforcement executive or designee shall evaluate the situation and
his or her agency's available resources and respond in a manner that he or she deems
appropriate.

The parties are not required to unreasonably deplete their own equipment, resources,
facilities, and services (e.g., personnel, marked units, unmarked units, K-9 units, national,
state, and county computer networks) to furnish mutual aid. The requesting agency shall
release equipment and personnel provided by the responding agency when they are no longer
needed or when the responding party determines they are needed within its jurisdiction.

Requests for assistance may be verbal or written. Written requests may be delivered by
hand, U.S. Mail, teletype, or e-mail. The parties shall furnish each other with up-to-date
contact information. Each party is responsible for tracking mutual aid requests made or
received in accordance with this Agreement.

Except for the limited purposes noted in Section II(B), a party is not empowered under
this Agreement to take law enforcement action in another party's jurisdiction without the prior
approval of the chief law enforcement executive or designee of that jurisdiction.

86



If a party is rendering assistance in another jurisdiction pursuant to this Agreement, the
chief law enforcement executive or designee of that jurisdiction may determine who is
authorized to lend assistance, the nature of the assistance, how long assistance is authorized,
and for what purpose the authority is granted.

If an officer from one party takes law enforcement action in the jurisdiction of another
party pursuant to this Agreement, he or she shall notify the agency having jurisdiction and
thereafter take all necessary steps to lawfully complete the enforcement action, including but
not limited to, arresting the suspect, transporting the suspect to the appropriate booking
location, booking, and providing appropriate reports documenting the event and the actions
taken.

Upon request by the other party, personnel provided by the responding agency shall
assist in transporting and processing prisoners and operating temporary detention facilities
during situations involving mass arrests.

The requesting agency shall be responsible for recording radio communications,
including but not limited to, time en route, number of units responding, time of arrival, time of
completion, and any other pertinent radio communication.

Upon request by the other party, the requesting or responding agency shall complete a
detailed report and forward a copy to the other agency.

Section IV: Command and Supervisory Responsibilities

The resources or facilities assigned by the responding agency shall be under the
immediate command of a supervising officer designated by the responding agency. Said
supervising officer shall be under the direct supervision and command of a person designated
by the chief executive officer, or his or her designee, of the requesting agency.

Conflicts: Whenever an agency member is rendering aid pursuant to this Agreement,
he or she shall abide by, and be subject to, the rules and regulations, personnel policies,
general orders, and standard operating procedures of his or her respective agency. If any
such rule, regulation, personnel policy, general order, or standard operating procedure is
contradicted, contravened, or otherwise in conflict with a direct order of a superior officer of the
requesting agency, then such rule, regulation, policy, general order, or standard operating
procedure shall control and supersede the direct order.

Handling Complaints: If there is cause to believe that a complaint has arisen from a
cooperative effort under this Agreement, the requesting agency shall be responsible for
documenting the complaint, to try to ascertain at a minimum:

The identity of the complainant.

An address where the complaining party can be contacted.

The specific allegation.

The identity of the accused agency members without regard to agency affiliation.

L o o=

87



The requesting agency shall provide the responding agency with this information, along
with a copy of all applicable documentation. The requesting agency shall expeditiously direct
the information and documentation to the professional standards unit of the responding
agency. The agency employing the subject of the complaint shall be responsible for
conducting an appropriate review.

Section V: Liability

Each party shall be responsible for the acts, omissions, and conduct of its agents,
employees, and appointees that occur while said persons are engaged in providing services
pursuant to this Agreement, subject to the provisions of Florida Statute 768.28 where
applicable.

Section VI: Powers, Privileges, Inmunities, and Costs

Pursuant to the provisions of Florida Statute 23.127(1), an employee of a subscribing
agency who renders aid outside the agency’s jurisdiction in accordance with this Agreement
shall have the same powers, duties, rights privileges, and immunities as if performing duties
inside the jurisdiction of his or her agency.

The privileges and immunities from liability; exemption from laws, ordinances, and rules;
and all pension, insurance, relief, disability, workers' compensation, salary, death and other
benefits that apply to the activities of a subscribing agency's employees when performing their
respective functions within their agencies’ jurisdictional limits shall apply to them to the same
degree, manner, and extent while engaged in the performance of their duties extraterritorially
under the provisions of this Agreement. This provision shall apply with equal effect to paid,
volunteer, and reserve employees.

The responding agency shall compensate its employees during the time such aid is
rendered and shall defray the actual travel and maintenance expenses of its employees while
they are rendering such aid, including any amounts paid or due for compensation due to
personal injury or death while said employees are engaged in rendering such assistance.

Each party furnishing equipment pursuant to this Agreement must bear the cost of loss
or damage to that equipment and must pay any expense incurred in the operation and
maintenance of that equipment.

Nothing herein shall prevent the requesting agency from seeking supplemental
appropriations from the governing authority having budgeting jurisdiction to reimburse the
responding agency for any actual costs or expenses incurred by the responding agency
performing hereunder.

Section VII: Term
This Agreement shall take effect September 1, 2014 and shall continue in full force and

effect through December 31, 2016. The term of this Agreement may be extended for a period
of up to 180 days by written agreement executed prior to December 31, 2016 by the chief law

4
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enforcement executives of the parties. This Agreement may not be renewed or amended
except in writing.

Section VIil: Cancellation

A party may terminate its participation in this Agreement for convenience upon delivery
of written notice to the other parties. The liability provisions of this Agreement shall survive
any such termination.

Section IX: Miscellaneous Provisions
A. Agency Policy

Each party shall adopt and enforce written policy that is consistent with the terms of this
Agreement.

B. Forfeiture Litigation

If a subscribing agency seizes any vessel, motor vehicle, aircraft, or other property
pursuant to the Florida Contraband Forfeiture Act (Florida Statutes 932.701 -707) in the
performance of this Agreement, the agency requesting assistance in the case of Operational
Assistance, and the seizing agency in the case of Voluntary Cooperation, shall be responsible
for maintaining a forfeiture action. For joint operations or task forces, the chief law
enforcement executives of the parties involved may agree on which agency will be responsible
for maintaining related forfeiture actions. The agency pursuing a forfeiture action shall have
the exclusive right to control, and responsibility to maintain, the proceedings and property in
accordance with the Florida Contraband Forfeiture Act, including but not limited to complete
discretion to bring a lawsuit, dismiss the case, or seitle the case. Also, the agency pursuing
the forfeiture action may recover its reasonable costs from the proceeds of the case (e.g., filing
fee, court reporter fee, attorney time, auction expenses).

Proceeds from forfeited property seized as a result of or in accordance with this
Agreement shall be divided to reflect the resources committed by each party. The parties shall
confer to arrive at an appropriate formula. Similarly, if judgment and/or fees are entered
against law enforcement, the parties shall confer to arrive at an appropriate formula.

C. Powers

Nothing in this Agreement shall be construed as any transfer or contracting away of the
powers or functions of one party hereto to another party.

D. Damages
This Agreement shall in no event confer upon any person, corporation, partnership, or

other entity, including the parties hereto, the right to damages or any other form of relief
against any party to this Agreement for operations or omissions hereunder.
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E. Conflicts with Florida Mutual Aid Act

In the event of a conflict between the provisions of this Agreement and §23.12, F.S., et
seq., the “Florida Mutual Aid Act,” the provisions of the Florida Mutual Aid Act shall control.

F. Amendments

This Agreement contains the entire understanding between the parties and shall not be
modified except in writing.

In witness whereof, the parties have caused this Agreement to be executed by the
undersigned persons as duly authorized.

SHERIFF'S OFFICE OF ORANGE COUNTY,
FLORIDA

Jerry L. Demings
as Sheriff of Orange County, Florida

Date:

FOR USE AND RELIANCE ONLY BY THE
SHERIFF OF ORANGE COUNTY, FLORIDA.
APPROVED AS TO FORM AND LEGALITY
THIS ___ DAY OF 2014.

BY:

General Counsel
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SHERIFF'S OFFICE OF OSCEOLA COUNTY,
FLORIDA

Robert E. Hansell
as Sheriff of Osceola County, Florida

Date;

FOR USE AND RELIANCE ONLY BY THE
SHERIFF OF OSCEOLA COUNTY, FLORIDA.
APPROVED AS TO FORM AND LEGALITY
THIS DAY OF 2014,

BY:

General Counsel
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ALTAMONTE SPRINGS POLICE
DEPARTMENT

Michael J. McCoy
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY
THE CITY OF ALTAMONTE SPRINGS,
FLORIDA. APPROVED AS TO FORM AND

LEGALITY THIS DAY OF
2014.

BY:

City Attorney

APPROVED:
CITY OF ALTAMONTE SPRINGS,
FLORIDA

Patricia Bates
Mayor
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EDGEWQOD POLICE DEPARTMENT

Christopher Francisco
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY

THE CITY OF EDGEWOOD, FLORIDA.

APPROVED AS TO FORM AND

LEGALITY THIS DAY OF
2014.

BY:

City Attorney

APPROVED:
CITY OF EDGEWOQD, FLORIDA

Ray Bagshaw
Mayor
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KISSIMMEE POLICE DEPARTMENT

Lee Massie
as Chief of Police

Date:

ATTEST:

City Clerk

- FOR USE AND RELIANCE ONLY BY
THE CITY OF KISSIMMEE, FLORIDA.

APPROVED AS TO FORM AND
LEGALITY THIS DAY OF
2014.

BY:;

City Attorney

10

APPROVED:
CITY OF KISSIMMMEE, FLORIDA

Michael Steigerwald
City Manager
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LAKE MARY POLICE DEPARTMENT

Steven Bracknell
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY
THE CITY OF LAKE MARY, FLORIDA.

APPROVED AS TO FORM AND

LEGALITY THIS DAY OF
2014,

BY:

City Attorney

11

APPROVED:
CITY OF LAKE MARY, FLORIDA

David J. Mealor
City Manager
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LONGWOQD POLICE DEPARTMENT

Troy Hickson
as Chief of Police

Date;

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY

THE CITY OF LONGWOOD, FLORIDA.

APPROVED AS TO FORM AND

LEGALITY THIS DAY OF
2014.

BY:

City Attorney

12

APPROVED:
CITY OF LONGWOOD, FLORIDA

David J. Mealor
Brian Sackett
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MAITLAND POLICE DEPARTMENT

Douglas M. Ball
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY
THE CITY OF MAITLAND, FLORIDA.
APPROVED AS TO FORM AND
LEGALITY THIS__ DAY OF

2014.

BY:

City Attorney

13

APPROVED:
CITY OF MAITLAND, FLORIDA

Howard Schieferdecker
Mayor
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ORLANDO POLICE DEPARTMENT

John W. Mina
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY
THE CITY OF ORLANDO, FLORIDA.

APPROVED AS TO FORM AND

LEGALITY THIS DAY OF
2014.

BY:

Chief Assistant City Attorney

14

APPROVED:
CITY OF ORLANDO, FLORIDA

Buddy Dyer
Mayor
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SANFORD POLICE DEPARTMENT

Cecil Smith
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY
THE CITY OF SANFORD, FLORIDA.
APPROVED AS TO FORM AND
LEGALITY THIS__ DAY OF

2014.

BY:

City Attorney

15

APPROVED:
CITY OF SANFORD, FLORIDA

Jeffrey Triplett

~ Mayor
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WINTER PARK POLICE DEPARTMENT

Art King
as Chief of Police

Date:

ATTEST:

City Clerk

FOR USE AND RELIANCE ONLY BY
THE CITY OF WINTER PARK, FLORIDA.

APPROVED AS TO FORM AND
LEGALITY THIS DAY OF
2014.

16

APPROVED:
CITY OF WINTER PARK, FLORIDA

Kenneth W. Bradley
Mayor
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SHERIFF'S OFFICE OF SEMINOLE COUNTY,
FLORIDA

Donald S. Eslinger
as Sheriff of Seminole County, Florida

Date:

FOR USE AND RELIANCE ONLY BY THE

SHERIFF OF SEMINOLE COUNTY, FLORIDA.

APPROVED AS TO FORM AND LEGALITY

THIS DAY OF 2014.

BY: -

General Counsel

17
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SHERIFF’'S OFFICE OF
VOLUSIA COUNTY, FLORIDA

Michael Coffin
as Sheriff of Volusia County, Florida

Date:

FOR USE AND RELIANCE ONLY BY

THE SHERIFF OF VOLUSIA COUNTY,

FLORIDA. APPROVED AS TO FORM

AND LEGALITY THIS DAY OF
2014.

BY:

General Counsel

18
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